July 1, 2008

ILWU/PMA PACIFIC COAST LONGSHORE AND CLERKS' AGREEMENT

MEMORANDUM OF UNDERSTANDING
between

PACIFIC MARITIME ASSOCIATION
(For the Employers)

and

INTERNATIONAL LONGSHORE AND
WAREHOUSE UNION
(For and on behalf of itself and each of its longshore locals and clerk locals
in California, Oregon and Washington)

This Memorandum of Understanding provides the terms and conditions for a new Collective
Bargaining Agreement, herein "Agreement," between the Parties effective July 1, 2008. Except where an
effective date is specifically stated, all terms and conditions will become effective immediately following
ratification by both Parties. The Pacific Coast Longshore and Clerks' Agreement is hereby re-executed to
continue in effect until the ratification process is completed and thereafter, if ratified by the Parties,
except as amended by the terms and conditions contained herein.

L Wages
From Increase To
Effective 8:00 a.m., June 28, 2008 $30.68 $0.50 $31.18
Effective 8:00 a.m., July 4, 2009 $31.18 $0.50 $31.68
Effective 8:00 a.m., July 3, 2010 $31.68 $1.00 $32.68
Effective 8:00 a.m., July 2, 2011 $32.68 $1.00 $33.68
Effective 8:00 a.m., June 30, 2012 $33.68 $1.00 $34.68
Effective 8:00 a.m., June 29, 2013 $34.68 $1.00 $35.68
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Effective 8:00 a.m., June 28, 2008

From Increase To
Basic Longshore $30.68 $0.50 $31.18
Skill 1 $33.08 $0.50 $33.58
Skill TI $35.35 $0.50 $35.85
Skill 1T $36.48 $0.50 $36.98
Basic Clerk $30.68 $0.50 $31.18
Clerk Supervisor $33.08 $0.50 $33.58
Kitchen/Tower/Computer Clerk $35.35 $0.50 $35.85
Chief Supervisor & Supercargo $36.48 $0.50 $36.98
Effective 8:00 a.m., July 4, 2009

From Increase To
Basic Longshore $31.18 $0.50 $31.68
Skill I $33.58 $0.50 $34.08
Skill 1T $35.85 $0.50 $36.35
Skill III $36.98 $0.50 $37.48
Basic Clerk $31.18 $0.50 $31.68
Clerk Supervisor $33.58 $0.50 $34.08
Kitchen/Tower/Computer Clerk $35.85 $0.50 $36.35
Chief Supervisor & Supercargo $36.98 $0.50 $37.48
Effective 8:00 a.m., July 3, 2010

From Increase To
Basic Longshore $31.68 $1.00 $32.68
Skill T $34.08 $1.00 $35.08
Skill 11 $36.35 $1.00 $37.35
Skill ITI $37.48 $1.00 $38.48
Basic Clerk $31.68 $1.00 $32.68
Clerk Supervisor $34.08 $1.00 $35.08
Kitchen/Tower/Computer Clerk $36.35 $1.00 $37.35
Chief Supervisor & Supercargo $37.48 $1.00 $38.48
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Effective 8:00 a.m., July 2, 2011

From Increase To
Basic Longshore $32.68 $1.00 $33.68
Skill 1 $35.08 $1.00 $36.08
Skill I $37.35 $1.00 $38.35
Skill 111 $38.48 $1.00 $39.48
Basic Clerk $32.68 $1.00 $33.68
Clerk Supervisor $35.08 $1.00 $36.08
Kitchen/Tower/Computer Clerk $37.35 $1.00 $38.35
Chief Supervisor & Supercargo $38.48 $1.00 $39.48
Effective 8:00 a.m., June 30,2012

From Increase To
Basic Longshore $33.68 $1.00 $34.68
Skill $36.08 $1.00 $37.08
Skill IT $38.35 $1.00 $39.35
Skill 10T $39.48 $1.00 $40.48
Basic Clerk $33.68 $1.00 $34.68
Clerk Supervisor $36.08 $1.00 $37.08
Kitchen/Tower/Computer Clerk $38.35 $1.00 $39.35
Chief Supervisor & Supercargo $39.48 $1.00 $40.48
Effective 8:00 a.m., June 29, 2013

From Increase To
Basic Longshore $34.68 $1.00 $35.68
Skill I $37.08 $1.00 $38.08
Skill 11 _ $39.35 $1.00 $40.35
Skill I $40.48 $1.00 $41.48
Basic Clerk $34.68 $1.00 $35.68
Clerk Supervisor $37.08 $1.00 $38.08
Kitchen/Tower/Computer Clerk $39.35 $1.00 $40.35
Chief Supervisor & Supercargo $40.48 $1.00 $41.48
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Work Experience Group Straight-Time Hourly Rate Effective:

6/28/2008 7/4/2009 7/3/2010
0 through 1,000 hours $22.47 $22.83 $23.55
1,001 through 2,000 hours $23.47 $23.83 $24.55
2,001 through 4,000 hours $25.47 $25.83 $26.55
4,001 or more hours Basic S/T Basic S/T Basic S/T
Work Experience Group Straight-Time Hourly Rate Effective:

7/272011 6/30/2012 6/29/2013
0 through 1,000 hours $24.27 $24.99 $25.71
1,001 through 2,000 hours $25.27 $25.99 $26.71
2,001 through 4,000 hours $27.27 $27.99 $28.71
4,001 or more hours Basic S/T Basic S/T Basic S/T

1I. Pension

Pension improvements and provisions in this Section II are subject to limitations imposed by
Section 415 and any other applicable sections of the Internal Revenue Code.

A. Actives:

1. The pension rate for actives who retire on or after July 1, 2008 under the ILWU-PMA
Pension Plan will be as follows:

a. Effective July 1, 2011, for those registered longshoremen and clerks retiring on
or after July 1, 2008, the rate of pension credit accrual will increase from $150
per month per year of qualifying service to $160 per month per year of
qualifying service, which will provide a maximum pension benefit of $5,920 per
month for a longshoremen or clerk with 37 or more years of qualifying service
retiring at age 62 or later;

b. Effective July 1, 2012, for those registered longshoremen and clerks retiring on
or after July 1, 2008, the rate of pension credit accrual will increase from $160
per month per year of qualifying service to $170 per month per year of
qualifying service which will provide a maximum pension benefit of $6,290 per
month for a longshoremen or clerk with 37 or more years of qualifying service
retiring at age 62 or later; and

c. Effective July 1, 2013, for those registered longshoremen and clerks retiring on
or after July 1, 2008, the rate of pension credit accrual will increase from $170
per month per year of qualifying service to $180 per month per year of
qualifying service which will provide a maximum pension benefit of $6,660 per
month for a longshoremen or clerk with 37 or more years of qualifying service
retiring at age 62 or later.



Memorandum of Understanding
July 1, 2008
Page S

Retirees: Subject to any appropriate reduction to be made with respect to a retiree whose pension
benefit is determined under 3.011 of the ILWU-PMA Pension Plan.

Effective July 1, 2008, for those longshore and clerk registrants who retired before July 1, 2008
under the ILWU-PMA Pension Plan, the retirement income under the ILWU-PMA Pension Plan
shall increase as stated below.

1. For those longshore and clerk registrants who retired before July 1, 1993 under the
ILWU-PMA Pension Plan, the pension rate shall be increased as follows:

a. Effective July 1, 2008, an additional $3 per month per qualifying year of service
recognized for pension benefits under the ILWU-PMA Pension Plan upon his
retirement;

b. Effective July 1, 2009, an additional $3 per month per qualifying year of service
recognized for pension benefits under the ILWU-PMA Pension Plan upon his
retirement; and

c. Effective July 1, 2010, an additional $3 per month per qualifying year of service
recognized for pension benefits under the ILWU-PMA Pension Plan upon his
retirement.

2. For those longshore and clerk registrants who retired after June 30, 1993, and prior to
July 1, 1999 under the ILWU-PMA Pension Plan, the pension rate shall be increased as
follows:

a. Effective July 1, 2008, an additional $4 per month per qualifying year of service

recognized for pension benefits under the ILWU-PMA Pension Plan upon his
retirement;

b. Effective July 1, 2009, an additional $4 per month per qualifying year of service
recognized for pension benefits under the ILWU-PMA Pension Plan upon his
retirement; and

c. Effective July 1, 2010, an additional $4 per month per qualifying year of service
recognized for pension benefits under the ILWU-PMA Pension Plan upon his
retirement.

3. For those longshore and clerk registrants who retired after June 30, 1999, and prior to
July 1, 2002 under the ILWU-PMA Pension Plan, the pension rate shall be increased as
follows:

a. Effective July 1, 2011, an additional $2 per month per qualifying year of service

recognized for pension benefits under the ILWU-PMA Pension Plan upon his
retirement;
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Effective July 1, 2012, an additional $2 per month per qualifying year of service
recognized for pension benefits under the ILWU-PMA Pension Plan upon his
retirement; and

Effective July 1, 2013, an additional $2 per month per qualifying year of service
recognized for pension benefits under the ILWU-PMA Pension Plan upon his
retirement.

4. For those longshore and clerk registrants who retired after June 30, 2002, and prior to
July 1, 2008 under the ILWU-PMA Pension Plan, the pension rate shall be increased as

follows:

Effective July 1, 2011, an additional $1 per month per qualifying year of service
recognized for pension benefits under the ILWU-PMA Pension Plan upon his
retirement;

Effective July 1, 2012, an additional $1 per month per qualifying year of service
recognized for pension benefits under the ILWU-PMA Pension Plan upon his
retirement; and

Effective July 1, 2013, an additional $1 per month per qualifying year of service
recognized for pension benefits under the ILWU-PMA Pension Plan upon his
retirement.

Thus, pension rates will be effective as follows:

C.

As of As of As of As of As of As of As of
7/1/07 7/1/08 7/1/09 7/1/10 7/1/11 7/1/12 7/1/13
Retirees before 7/1/1993 $80 $83 $86 $89 $89 $89 $89
Retirees from 93-99 $80 $84 $88 $92 $92 $92 $92
Retirees from 99-02 $100 $100 $100 $100 $102 $104 $106
Retirees from 02-08 $150 $150 $150 $150 $151 $152 $153
Retirees from 7/1/08 $150 $150 $150 $150 $160 $170 $180
Limited Early Retirement Incentive Window
1. Purpose — This limited early retirement incentive is designed to help registered

longshoremen and marine clerks adjust to the technology improvements by enabling
qualified Participants to retire early with unreduced benefits under the ILWU-PMA
Pension Plan (the “Pension Plan™).
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2. Eligibility — The program will be offered to any registered longshoreman and marine
clerk Participant who:

a. Submits an application for retirement under the Pension Plan (with all required

documentation completed) between August 1, 2009 and January 31, 2010 or
between August 1, 2012 and January 31, 2013, and thereby agrees to accept
permanent deregistration; and

b. As of the effective date of such application, is at least 59-1/2 years old; and

c. As of the date of such application, has accrued at least 13 qualifying years of
service under the Pension Plan.

NOTE 1: The Bridge Benefit continues to require at least 25 pension-
qualifying years and is subject to the usual adjustments for
retirements starting before age 62.

NOTE 2: The Social Security Supplementation Benefit (PGP Social Security
Offset) is payable to those eligible upon receiving Social Security. In
case of death prior to receiving the Social Security Supplementation
Benefit, the Benefit will be paid to the qualified Surviving Spouse or
Surviving Dependent Children per Section II1.8.

3. Benefits — An eligible Participant who applies for the program will receive (subject to
any limitations imposed by the Internal Revenue Code) unreduced pension benefit, i.e.,
his or her pension benefits will be paid without the actuarial reduction that otherwise
applies to early retirement pension benefits under the ILWU-PMA Pension Plan.

Surviving Spouses (including surviving spouses under QDROs) or Dependent Child Survivors
who receive or commence to receive a Survivor Pension or an Early Survivor Annuity under the
ILWU-PMA Pension Plan or the SWB attributable to longshoremen and clerks who retire on or
after July 1, 2008 shall receive an increased pension benefit from the combined plans equal to
75% of the amount per month per qualifying year of service that would have been received by
the applicable longshoreman or clerk, were he still alive. Surviving Spouses (including surviving
spouses under QDROs) or Dependent Child Survivors who receive or commence to receive a
Survivor Pension or an Early Survivor Annuity under the ILWU-PMA Pension Plan or the SWB
attributable to deceased longshoremen and clerks who retired before July 1, 2008 shall receive an
minimum pension benefit from the combined plans equal to the greater of 65% of the pension
amount otherwise payable to the deceased longshoreman or clerk or the following amounts:

1. For Surviving Spouses or Dependent Child Survivors of longshore and clerk registrants
who retired before July 1, 1993 under the ILWU-PMA Pension Plan:

a. Effective July 1, 2008, $56.95 per month per qualifying year of service
recognized for pension benefits under the ILWU-PMA Pension Plan upon the
longshoreman or clerk’s retirement;
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Effective July 1, 2009, $58.90 per month per qualifying year of service
recognized for pension benefits under the ILWU-PMA Pension Plan upon the
longshoreman or clerk’s retirement; and

Effective July 1, 2010, $60.85 per month per qualifying year of service
recognized for pension benefits under the ILWU-PMA Pension Plan upon the
longshoreman or clerk’s retirement.

2. For Surviving Spouses or Dependent Child Survivors of longshore and clerk registrants
who retired on or after July 1, 1993 but before July 1, 1999 under the ILWU-PMA
Pension Plan:

Effective July 1, 2008, $57.60 per month per qualifying year of service
recognized for pension benefits under the ILWU-PMA Pension Plan upon the
longshoreman or clerk’s retirement;

Effective July 1, 2009, $60.20 per month per qualifying year of service
recognized for pension benefits under the ILWU-PMA Pension Plan upon the
longshoreman or clerk’s retirement; and

Effective July 1, 2010, $62.80 per month per qualifying year of service
recognized for pension benefits under the ILWU-PMA Pension Plan upon the
longshoreman or clerk’s retirement.

3. For Surviving Spouses or Dependent Child Survivors of longshore and clerk registrants
who retired on or after July 1, 1999 but before July 1, 2008 under the ILWU-PMA
Pension Plan:

a.

Effective July 1, 2008, 65% of the pension amount otherwise payable to the
deceased longshoreman or clerk.

Thus, survivor rates will be effective as follows:

As of As of As of As of As of As of As of
Survivors of: 7/1/07 7/1/08 7/1/09 7/1/10 7/1/11 7/1/12 7/1/13
Retirees before 7/1/1993 $55.00 $56.95 $58.90 $60.85 $60.85 $60.85 $60.85
Retirees from 93-99 $55.00 $57.60 $60.20 $62.80 $62.80 $62.80 $62.80
Retirees from 99-02 $55.00 $65.00 $65.00 $65.00 $66.30 $67.60 $68.90
Retirees from 02-08 $82.50 $97.50 $97.50 $97.50 $98.15 $98.80 $99.45
Retirees from 7/1/08 $82.50 | $112.50 $112.50 $112.50 $120.00 $127.50 $135.00
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For those registered longshoremen and clerks who retire on or after July 1, 2008 and are eligible
for an early retirement Social Security Bridge Benefit due to retirement on or after age 62 with
25 or more years of service, the amount of the Bridge benefit shall be increased by 25% (from
$400 / month to $500 / month). For such registered longshoremen and clerks with 25 years of
service retiring between ages 55 and 62, the reduced amount of Social Security Bridge Benefit
provided under the terms of the Pension Plan shall also be increased by 25%.

The Bridge Benefit shall be extended to include payment to Survivors of Actives and Pensioners
with 25 qualifying years who die on or after July 1, 2008 but prior to reaching their full Social
Security retirement age.

Amend 2.0623 of the Pension Plan to read as follows:

“The Joint Port Labor Relations Committee or the Trustees may grant for any Payroll Year
following the 1972 Payroll Year up to 200 hours for absence due to proven industrial disability
and up to 200 hours for absence due to proven non-industrial disability, if such Longshoreman's
name is on a Registration List in such Payroll Year and he otherwise then satisfies the
requiremhents of paragraph 2.01, such hours to be granted at the rate of 8 hours per day of
disability, illness, or injury with a maximum of 40 hours per week of disability; provided,
however, when a dispute arises between a Longshoreman and the Joint Port Labor Relations
Committee as to such credits, the Trustees may, in their sole, absolute, and unreviewable
discretion, resolve such dispute.”

For retirements on or after July 1, 2008, maximum pension benefits shall be based on 37 rather
than 35 years.

For purposes of determining the amount of benefits paid on or after July 1, 2008 to all
participants of the ILWU-PMA Pension Plan, and only with respect to years of service earned as

casual, the break in service exception for the years 1976 to present shall be eliminated and all
cancelled years shall be restored.

Welfare

The Parties agree to the value espoused by the Union and the Employers of Maintenance of

Benefits. “Maintenance of Benefits” is defined by the Parties as the Employers agreeing to maintain all
present benefits under the ILWU-PMA Welfare Plan for the term of the Agreement and to continue the
funding of these benefits as in the past.

1.

2.

Welfare Plan coverage will be extended to cover annual physicals for children under age 19.
The well baby care benefit under the Welfare Plan shall be increased to $500.

Give Non-Choice Port participants PPO Access (all non-choice plan provisions remain in place).
(Guarantees regarding HMO Choice Port Criteria remain in place).
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On or before July 1, 2008, the Joint Trustees shall instruct the Plan Consultant to issue a RFP for
third party administrative management of the Coastwise Claims Office (“CCO”) to replace

Cigna. The new management shall commence as soon as practicable, but not later than July 1,
2009.

On or before January 1, 2010, the Joint Trustees shall instruct the Plan Consultant to conduct
and/or supervise a study of the feasibility of moving from third party to in-house administration
of the CCO. The study shall be completed on or before July 1, 2010.

On or before January 1, 2010, the Joint Trustees shall instruct the Plan Consultant to conduct
and/or supervise a study of the CCO operation and make recommendations on consolidating
vendors, if practicable, in the CCO operation. The study shall be completed on or before July 1,
2010.

Optometrists shall be added as a covered provider of service.

In the event of death prior to receiving the Social Security Supplementation Benefit, the benefit
shall be paid to the surviving spouse or surviving dependent children.

Durable medical equipment and apparatuses for Treatment of Temporal Mandibular Joint (TMJ)
Dysfunction shall be added as a covered benefit.

Chiropractic Benefits:

a. On or before January 1, 2009, the parties shall select a California chiropractic PPO
network through an RFP process.

b. Effective 45 days from the date of the implementation of a California chiropractic PPO
network, chiropractic benefits for non-Medicare eligible Choice Port Indemnity Plan

Members will be restricted to PPO network coverage at 100% of PPO charges.

Modify Dependent Verification Process (Recommended Dependent Enrollment Rules for the
ILWU-PMA Welfare Plan — Attached).

The hearing aid benefit shall be increased to $3,000 per ear.

The coverage for out-patient mental health care shall be improved so it equals the coverage for
any other medical condition as follows:

a. Maintain the 50 visits per year cap; and
b. Major Medical benefits for the treatment of mental or emotional conditions as an

outpatient are limited to $50 per visit for visits 21 through 50 in a Plan Year (July 1 -
June 30).
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The Death and Accidental Death and Dismemberment benefits shall be increased as follows:

a. Actives to $35,000 — Double Indemnity for Accidental Death or Accidental
Dismemberment;

b. Pensioners to $7,500 — Double Indemnity for Accidental Death or Accidental
Dismemberment.

The lifetime maximum Major Medical benefit per covered person shall be increased from
$2,000,000 to $4,000,000 and the accompanying annual restoration of the maximum shall be
increased from $20,000 to $50,000 or the amount of Major Medical used — whichever is less.

Vision Benefits:

$300 every two years for frames.

Photochromatic added as a covered benefit;

Progressive lenses added as a covered benefit;

Anti-reflective coating added as a covered benefit;

Coated and laminated lenses; clarified to polycarbonate added as a covered benefit; and
$300 coverage per year for contact lenses including associated eye exam.

moe Ao o

Adjust HMO vision coverage accordingly

HMO coverage of 24 months for new limited registrants in Choice Ports.

After July 1, 2008, new registrants and their dependents in ports with HMO coverage will, on the
first of the month following registration (with no requirement for 400 hours of work for initial
eligibility for coverage), be covered by the HMO programs for the first twenty four (24) months
of registration. After 24 months of registration, the member will have a choice of HMO or
Coastwise Indemnity Plan coverage and normal welfare plan eligibility requirements shall apply.

The Trustees of the Welfare Plan may provide on an “exception basis” that a person eligible for
HMO coverage under this provision may be provided limited coverage under the Coastwise
Indemnity Plan specific to any serious health condition for which they are receiving treatment
when Welfare Plan coverage begins.

After July 1, 2008, new registrants and their dependents in ports without HMO coverage will, on
the first of the month following registration (with no requirement for 400 hours of work for
initial eligibility for coverage), be covered by the Coastwise Indemnity Plan for the first twenty
four (24) months of registration and shall thereafter be subject to the Welfare Plan’s normal
eligibility requirements for continuation of coverage under the Coastwise Indemnity Plan.

Controlled Substance Review Program: Pursuant to the 2008 PCL&CA contract negotiations,
the parties agree to re-institute the Controlled Substance Review Program, under the same
provisions as when the program was previously conducted.
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Generic Drug Education Program: Pursuant to the 2008 PCL&CA contract negotiations, the
parties agree to work with the Plan consultant to develop an education program for generic
prescription drugs.

ILWU-PMA 401k Plan

A.

Effective January 1, 2009, registered workers shall be permitted to choose whether to
have any percentage of their vacation checks placed in their 401(k) plan.

Effective July 1, 2008, there shall be a 3rd shift conversion for employer contributions
into a registered worker's 401(k) account.

Section 5 — Holidays

A.

Amend Section 5.21 to read:
“Saturday” shall be added to Section 5.21 so that Section 5.21 reads as follows:

“When a holiday falls on Saturday or Sunday, the work schedule provided in Section 5.2
shall apply on Saturday or Sunday, respectively; however, the holiday shall be observed
on Monday and payment as provided in Section 5.32, 5.321, and 5.322 shall apply to
Monday.”

Section 9 — PCL&CA Promotions and Training

A.

Diversity Training:
See Letter of Understanding — Diversity Training, dated July 1, 2008 — Attached.
General Safety Training:

See Letter of Understanding — General Safety Training, dated July 1, 2008 — Attached.

No Discrimination

A.

Section 13.2 Addendum shall be amended as follows:

“A panel of neutral professional labor arbitrators shall hear all Section 13.2 cases.
Appeals shall continue to be filed with the Coast Appeals Officer. The use of
professional arbitrators shall be subject to review and continuation upon JCLRC
agreement annually.”

See Letter of Understanding — Discrimination Grievances, dated July 1, 2008 — Attached.
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VIII. Section 17 — Grievance Procedures

A. New Section 17.2611:

17.2611

Any formal decision of an Area Arbitrator over disputes regarding violations
of Subsection 11.1 with which either party is dissatisfied shall immediately
be referred, at the request of such party, to the Joint Coast Labor Relations
Committee. Such dispute shall be processed by the Joint Coast Labor
Relations Committee upon receipt (including electronic) by the Joint Coast
Labor Relations Committee and moved from step to step within forty-eight
(48) hours as follows:

(a) Joint Coast Labor Relations Committee meeting within twenty-four
(24) hours; and

(b) Coast Arbitrator within twenty-four (24) hours.

Such hearing shall include all information regarding the dispute. At the
request of either party, the Coast Arbitration shall be held at the site of the
dispute. If such request is made, the timeline shall be extended by twenty-
four (24) hours.

B. New Section 17.631:

17.631

Formal area arbitration hearings on disputes regarding violations of
Subsection 11.1, conducted in accordance with Section 17.63, shall be heard
within twenty-four (24) hours following the issuance of the interim ruling to
both parties by the Area Arbitrator. The formal decision shall be rendered
within twenty-four (24) hours after receipt of the transcript of the hearing.

C. Section 17 Letters of Understanding:

1.

See Letter of Understanding — Strike, Lockout, and Work Stoppage Accelerated
Grievance Procedure, dated July 1, 2008 — Attached.

See Letter of Understanding — Special Grievance Machinery — M&R Registered
Mechanics, dated July 1, 2008 — Attached.

See Letter of Understanding — Coast Arbitration Procedures, dated July 1, 2008
— Attached.

See Letter of Understanding — Semi-Annual Arbitrators’ Conferences, dated
July 1, 2008 — Attached.
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Amend Section 17.8 and 17.82 by adding the term “gross misconduct.”
Section 17.8 shall read:

“Penalties for work stoppages, assault, gross misconduct, pilferage, drunkenness,
drug abuse and peddling, safety violations and other offenses.”

Section 17.82 shall read:

“The Joint Port Labor Relations Committee has the power and duty to impose
penalties on longshoremen who are found guilty of stoppages of work, assault,
gross misconduct, refusal to work cargo in accordance with the provisions of this
Agreement, or who leave the job before relief is provided, or who are found
guilty of pilfering or broaching cargo or of drunkenness or who in any other
manner violate the provisions of this Agreement or any award or decision of an
arbitrator. In determining penalties, neither the parties nor the arbitrators shall
consider offenses that predate by 5 years or more the date of a current offense.”

Maintenance and Repair

A.

Replace, “(See Section 1.8)” to state, “(See Section 1.81)” in Sections 1.7 and 1.71,
renumber current Section 1.81 to 1.811, delete current Section 1.82 in its entirety, and
renumber current Section 1.83 to 1.82.

New Section 1.72:

1.72

It is recognized that the introduction of new technologies, including fully
mechanized and robotic-operated marine terminals, necessarily displaces
traditional longshore work and workers, including the operating, maintenance
and repair, and associated cleaning of stevedore cargo handling equipment. The
parties recognize robotics and other technologies will replace a certain number
of equipment operators and other traditional longshore classifications. It is
agreed that the jurisdiction of the ILWU shall apply to the maintenance and
repair of all present and forthcoming stevedore cargo handling equipment in
accordance with Sections 1.7 and 1.71 and shall constitute the functional
equivalent of such traditional ILWU work. It is further recognized that since
such robotics and other technologies replace a certain number of ILWU
equipment operators and other traditional ILWU classifications, the pre-
commission installation per each Employer's past practice (e.g., OCR, GPS,
MODAT, and related equipment, etc., excluding operating system, servers, and
terminal infrastructure, etc.), post-commission installation, reinstallation,
removal, maintenance and repair, and associated cleaning of such new
technologies perform and constitute the functional equivalent of such traditional
ILWU jobs. (See Section 1.81 and Letter of Understanding - Clarification and
Exceptions to ILWU Maintenance and Repair Jurisdiction.)
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New Sections 1.73 and 1.731:

1.73

1.731.

The scope of work shall include the pre-commission installation per each
Employer’s past practice (e.g., OCR, GPS, MODAT, and related equipment, etc.,
excluding operating system, servers, and terminal infrastructure, etc.), post-
commission installation, reinstallation, removal, maintenance and repair, and
associated cleaning of all present and forthcoming technological equipment
related to the operation of stevedore cargo handling equipment (which term
includes containers and chassis) and its electronics, that are controlled or
interchanged by PMA companies, in all West Coast ports. (See Section 1.81 and
Letter of Understanding - Clarification and Exceptions to ILWU Maintenance
and Repair Jurisdiction.)

In accordance with Sections 1.7, 1.71, 1.72, and 1.73, the maintenance and repair
work on all new marine terminal facilities that commence operations after July 1,
2008, shall be assigned to the ILWU. New marine terminals shall include new
facilities, relocated facilities, and vacated facilities. (See Section 1.81 and Letter
of Understanding — Clarification and Exceptions to ILWU Maintenance and
Repair Jurisdiction.)

New Section 1.74:

1.74

PMA members and their affiliated companies shall not engage in subterfuge to
avoid their maintenance and repair obligations under this Agreement to the
[LWU. Containers and chassis, owned, leased, or interchanged by a carrier
controlling, controlled by or under common control with an agency company that
is a PMA member shall be deemed to be owned, leased or interchanged by that
PMA member company when that equipment is on a dock.

New Section 1.75:

1.75

All on dock activities associated with the plugging and unplugging of vessels for
cold ironing or its equivalent shall be performed by ILWU Longshore Division
employees, except for US Flag vessels and crews as to their work on the vessel,
as may be contractually assigned to them as of July 1, 2008. (See Section 1.81
and Letter of Understanding — Clarification and Exceptions to ILWU
Maintenance and Repair Jurisdiction.)

New Section 1.76:

1.76

The Employers shall assign work in accordance with Section 1 provisions and as
may be directed by the CLRC or an arbitration award, which the Employers shall
defend in any legal proceeding. PMA shall participate along with the individual
Employers assigning the work in any legal proceeding.
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Amend Section 1.8 by removing reference to sections 1.7 and 1.71:

1.8

Any type of work assigned herein in Sections 1.43, 1.44, and 1.6 to
longshoremen that was done by nonlongshore employees of an employer or by
subcontractor pursuant to a past practice that was followed as of July 1, 1978,
may continue to be done by nonlongshore employees of that employer or by
subcontractor at the option of said employer.

New Section 1.81:

1.81

1.811

1.82

ILWU jurisdiction of maintenance and repair work shall not apply at those
specific marine terminals that are listed as being "red-circled” in the July 1, 2008
Letter of Understanding on this subject. Red-circled facilities, as they are
modified/upgraded (e.g., introduction of new technologies), or expanded, while
maintaining the fundamental identity of the pre-existing facility, shall not result
in the displacement of the recognized workforce and shall not be disturbed,
unless as determined by the terminal owner or tenant.

Current Section 1.81 (language) is re-numbered as Section 1.811.

Delete current Section 1.82 language in its entirety and place Section 1.83
language here.

M&R Letters of Understanding:

1.

See Letter of Understanding — Clarification and Exceptions to ILWU
Maintenance and Repair Jurisdiction, dated July 1, 2008 — Attached.

See Letter of Understanding — Warranty Definition, dated July 1, 2008 —
Attached.

See Letter of Understanding — Mechanics’ Boards, dated July 1, 2008 —
Attached.

See Letter of Understanding — M&R Training, dated July 1, 2008 — Attached.

See Letter of Understanding — M&R Training Requirements for Steady
Mechanics, dated July 1, 2008 — Attached.

See Letter of Understanding — Special Grievance Machinery — M&R Registered
Mechanics, dated July 1, 2008 — Attached.

See Letter of Understanding — New Terminal Facilities, dated July 1, 2008 —
Attached.

See Letter of Understanding — Intraport Transfer of Mechanics, dated July 1,
2008 — Attached.
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9. See Letter of Understanding — M&R Work “Contract Stevedore” and Bulk

Facilities, dated July 1, 2008 — Attached.

X. Section 20 — Pay Guarantee Plan, Rules, and Administration

A.

B.

For each year of the Agreement, the Employers will have a contingent liability for the
PGP Plan for the following amounts:

Ist Year (07/01/2008 — 06/30/2009) $24,960,000
2nd Year (07/01/2009 — 06/30/2010) $20,020,000
3rd Year (07/01/2010 — 06/30/2011) $20,020,000
4th Year (07/01/2011 — 06/30/2012) $24,960,000
Sth Year (07/01/2012 — 06/30/2013) $20,020,000
6th Year (07/01/2013 — 06/30/2014) $20,020,000

PGP will reflect any increases in the basic longshore rates.

XI. CFS Supplement — Amend Section 2.42

A.

Section 2.42 of the CFS Supplement shall read:

“At the option of the Employer, 1 or more CFS longshore/clerk utilitymen may be
ordered to report for work either one-half hour or 1 hour in advance of the start of a work
shift for the purpose of performing preparatory work such as gassing equipment, opening
doors, etc. Such additional work prior to the standard work shift shall be paid for at the
overtime rate. (Such preparatory work may include physical cargo handling of any type,
and cargo may be received and/or delivered.)”

XII. Supplement IV — Industry Travel System

A.

Amend Section 4.5 of the PCL&CA to provide that lodging shall be increased from $80
to $90 per night in the first year of the Contract; from $90 to $95 in the second year of
the Contract, from $95 to $100 in the third year of the Contract; from $100 to $110 in the
fourth year of the Contract; from $110 to $115 in the fifth year of the Contract; and from
$115 to $120 in the sixth year of the Contract.

Amend Section 4.51 of the PCL&CA to provide that meal subsistence shall be increased
from $20 per meal to $25 in the second year of the Contract, and from $25 to $30 in the
fifth year of the Contract.
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C. The Parties discussed the Union’s issue that locals and/or individuals may refuse
mandatory industrial travel on first shift of the stop work meeting date and the first shift
of the following day without the loss of availability for holiday and PGP purposes, and
agreed to refer the issue to the local area.

D. All registrants dispatched from San Francisco to work in the East Bay shall receive the
$4.00 Bay Bridge toll. This toll allowance shall be increased with any increase in the
Bay Bridge toll.

XIII. Miscellaneous
A. Five (5) Berth Agents in Portland and Vancouver employed by MTC shall be transferred

with their jobs into the PCL&CA bargaining unit and granted Limited (Class B) Clerk
registration.

See Letter of Understanding (Local 40A Berth Agent Registration Agreement) attached.

XIV. Tax Approvals

Pension and Welfare Plan revisions are all subject to and conditioned upon receipt of satisfactory
tax rulings, if such are necessary, from appropriate Federal and state agencies. If unsatisfactory
rulings are received, the Parties will meet to make required changes in the Plan(s) to comply with
the rulings.

XV. Term of Agreement

Amend Section 22.1 of the Agreement by changing the termination date therein to 5:00 P.M,,
July 1, 2014.

Dated: 1 !23'?1 U/Y Dated: ,J/ét/if 237"" ng

PACIFIC MARITIME ASSOCIATION INTERNATIONAL LONGSHORE and

(on behalf of its members) WAREHOUSE UNION
(for and on behalf of itself and all longshore and
clerk locals in California, Oregon and

U7 A
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Attachments
Letters of Understanding:
Wage Schedule
Contractual Obligations
ILWU-PMA Pension Plan
ILWU-PMA Pension Plan and Supplemental Welfare Benefit Plan
Recommended Dependent Enroliment Rules for the ILWU-PMA Welfare Plan
Long-Term Care
Dental Implants
National Health Care Policy
Semi-Annual Arbitrator’s Conference
Discrimination Grievances
Strike, Lockout, and Work Stoppage Accelerated Grievance Procedure
Coast Arbitration Procedures
Non-Container Work Development/Small Ports Work Development
Subsistence and Mileage Reimbursement
Diversity Training
General Safety Training
Drug and Alcohol Testing Policy and Procedures
Clarifications and Exceptions to ILWU Maintenance and Repair Jurisdiction
Maintenance and Repair — Warranty Definition
Maintenance and Repair — Mechanics’ Boards
M&R Training
M&R Training Requirements for Steady Mechanics
Special Grievance Machinery — M&R Registered Mechanics
New Terminal Facilities
Intraport Transfer of Mechanics
M&R Work “Contract Stevedore” and Bulk Facilities
California Crane Operators
Local 40A Berth Agent Registration Agreement
Amnesty
Marine Diesel-Cleaner Burning Fuels



WAGE SCHEDULE: LONGSHORE AND CLERK RATES

Work Experience Group: 4,001 or More Hours

(Effective 8:00 a.m., June 28, 2008 to 8:00 a.m. July 4, 2009)

1st Shift

Longshore Wage Rates:

Basic Longshore $31.18

Skitl | $33.58

Skill 11 $35.85

Skitt il $36.98
Clerk Wage Rates:

Basic Clerk $31.18

Clerk Supervisor $33.58

Kitchen/Tower/Computer Clerk $35.85

Chief Superviscr & Supercargo $36.98
CFS Wage Rates:

Utitityman $31.18

Working Supervisory Clerk $33.58
Mechanics Wage Rates:

Journeyman $37.42

Leadman $40.53

Trainee $37.42

(Effective 8:00 a.m., July 4, 2009 to 8:00 a.m. July 3, 2010)

1st Shift

Longshore Wage Rates:

Basic Longshore $31.68

Skift | $34.08

Skill Il $36.35

Skitl il $37.48
Clerk Wage Rates:

Basic Clerk $31.68

Clerk Supervisor $34.08

Kitchen/Tower/Computer Clerk $36.35

Chief Supervisor & Supercargo $37.48
CFS Wage Rates:

Utilityman $31.68

Working Supervisory Clerk $34.08
Mechanics Wage Rates:

Journeyman $38.02

Leadman $41.18

Trainee $38.02

(Effective 8:00 a.m., July 3, 2010 to 8:00 a.m. July 2, 201 1)

1st Shift

Longshore Wage Rates:

Basic Longshore $32.68

Skift 1 $35.08

Skill 1t $37.35

Skill i $38.48
Clerk Wage Rates:

Basic Clerk $32.68

Clerk Supervisor $35.08

Kitchen/Tower/Computer Clerk $37.35

Chief Supervisor & Supercargo $38.48
CFS Wage Rates:

Utilityman $32.68

Working Supervisory Clerk $35.08
Mechanics Wage Rates:

Journeyman $39.22

Leadman $42.48

Trainee $39.22

2nd Shift

$41.57
$44.77
$47.80
$49.31

$41.57
$44.77
$47.80
$49.31

$41.57
$44.77

$49.89
$54.04
$49.89

2nd Shift

$42.24
$45.44
$48.47
$49.97

$42.24
$45.44
$48.47
$49.97

$42.24
$45.44

$50.69
$54.91
$50.69

2nd Shift

$43.57
$46.77
$49.80
$51.31

$43.57
$46.77
$49.80
$51.31

$43.57
$46.77

$52.29
$56.64
$52.29

1stand
2nd Shift
Overtime

$46.77
$50.37
$53.78
$55.47

$46.77
$50.37
$53.78
$55.47

$46.77
$50.37

$56.13
$60.80
$56.13

1stand
2nd Shift
Overtime

$47.52
$51.12
$54.53
$56.22

$47.52
$51.12
$54.53
$56.22

$47.52
$51.12

$57.03
$61.77
$57.03

1stand
2nd Shift
Overtime

$48.02
$52.62
$56.03
$57.72

$49.02
$52.62
$56.03
$57.72

$49.02
$52.62

$58.83
$63.72
$58.83

3rd Shift

$49.89
$53.73
$57.36
$59.17

$49.89
$53.73
$57.36
$69.17

$49.89
$53.73

$59.87
$64.85
$59.87

3rd Shift

$50.68
$54.53
$58.16
$59.97

$50.69
$54.53
$58.16
$59.97

$50.69
$54.563

$60.83
$65.89
$60.83

3rd Shift

$52.29
$56.13
$59.76
$61.57

$52.29
$56.13
$59.76
$61.57

$52.29
$56.13

$62.75
$67.97
$62.75

3rd Shift
Overtime

$56.12
$60.44
$64.53
$66.56

$56.12
$60.44
$64.53
$66.56

$56.12
$60.44

$67.36
$72.95
$67.36

3rd Shift
Overtime

$57.02
$61.34
$65.43
$67.46

$57.02
$61.34
$65.43
$67.46

$57.02
$61.34

$68.44
$74.12
$68.44

3rd Shift
Overtime

$58.82
$63.14
$67.23
$69.26

$58.82
$63.14
$67.23
$69.26

$58.82
$63.14

$70.60
$76.46
$70.60



WAGE SCHEDULE: LONGSHORE AND CLERK RATES

Work Experience Group: 4,001 or More Hours

(Effective 8:00 a.m., July 2, 2011 to 8:00 a.m. June 30, 2012)
1stand
2nd Shift
1st Shift 2nd Shift Overtime 3rd Shift
Longshore Wage Rates:

Basic Longshore $33.68 $44 .91 $50.52 $53.89
Skill t $36.08 $48.11 $54.12 $57.73
Skill 1 $38.35 $51.13 $57.53 $61.36
Skill il $39.48 $52.64 $59.22 $63.17

Clerk Wage Rates:

Basic Clerk $33.68 $44.91 $50.52 $53.89

Clerk Supervisor $36.08 $48.11 $54.12 $57.73

Kitchen/Tower/Computer Clerk $38.35 $51.13 $57.53 $61.36

Chief Supervisor & Supercargo $39.48 $52.64 $59.22 $63.17
CFS Wage Rates:

Utitityman $33.68 $44.91 $50.52 $53.89

Working Supervisory Clerk $36.08 $48.11 $54.12 $57.73
Mechanics Wage Rates:

Journeyman $40.42 $53.89 $60.63 $64.67

Leadman $43.78 $58.37 $65.67 $70.05

Trainee $40.42 $53.89 $60.63 $64.67

(Effective 8:00 a.m., June 30, 2012 to 8:00 a.m. June 29, 2013)
1stand
2nd Shift
1st Shift 2nd Shift Overtime 3rd Shift
Longshore Wage Rates:

Basic Longshore $34.68 $46.24 $52.02 $55.49
Skili 1 $37.08 $48.44 $55.62 $59.33
Skilt i $39.35 $52.47 $59.03 $62.96
Skill Hl $40.48 $53.97 $60.72 $64.77

Clerk Wage Rates:

Basic Clerk $34.68 $46.24 $52.02 $55.49

Clerk Supervisor $37.08 $49.44 $55.62 $59.33

Kitchen/Tower/Computer Clerk $39.35 $52.47 $58.03 $62.96

Chief Supervisor & Supercargo $40.48 $53.97 $60.72 $64.77
CFS Wage Rates:

Utilityman $34.68 $46.24 $52.02 $55.49

Working Supervisory Clerk $37.08 $49.44 $55.62 $59.33
Mechanics Wage Rates:

Journeyman $41.62 $55.48 $62.43 $66.59

Leadman $45.08 $60.11 $67.62 $72.13

Trainee $41.62 $55.49 $62.43 $66.59

(Effective 8:00 a.m., June 29, 2013)
1stand
2nd Shift
1st Shift 2nd Shift Overtime 3rd Shift
Longshore Wage Rates:

Basic Longshore $35.68 $47.57 $53.52 $57.09
Skill | $38.08 $50.77 $57.12 $60.93
Skill 11 $40.35 $53.80 $60.53 $64.56
Skili 1if $41.48 $55.31 $62.22 $66.37

Clerk Wage Rates:

Basic Clerk $35.68 $47.57 $53.52 $57.09

Clerk Supervisor $38.08 $50.77 $57.12 $60.93

Kitchen/Tower/Computer Clerk $40.35 $53.80 $60.53 $64.56

Chief Supervisor & Supercargo $41.48 $556.31 $62.22 $66.37
CFS Wage Rates:

Utilityman $35.68 $47.57 $53.52 $57.09

Working Supervisory Clerk $38.08 $50.77 $57.12 $60.93
Mechanics Wage Rates:

Journeyman $42.82 $57.09 $64.23 $68.51

Leadman $46.38 $61.84 $69.57 $74.21

Trainee $42.82 $57.09 $64.23 $68.51

3rd Shift
Overtime

$60.62
$64.94
$69.03
$71.06

$60.62
$64.94
$69.03
$71.06

$60.62
$64.94

$72.76
$78.80
$72.76

3rd Shift
Overtime

$62.42
$66.74
$70.83
$72.86

$62.42
$66.74
$70.83
$72.86

$62.42
$66.74

$74.92
$81.14
$74.92

3rd Shift
Overtime

$64.22
$68.54
$72.63
$74.66

$64.22
$68.54
$72.63
$74.66

$64.22
$68.54

$77.08
$83.48
$77.08



WAGE SCHEDULE: LONGSHORE AND CLERK RATES
Work Experience Group: 0 - 1,000 Hours

(Effective 8:00 a.m., June 28, 2008 to 8:00 a.m. July 4, 2009}
1stand
2nd Shift
1st Shift 2nd Shift Overtime 3rd Shift
Longshore Wage Rates:

Basic Longshore $22.47 $29.96 $33.71 $35.95
Skill 1 $24.87 $33.16 $37.31 $39.79
Skili 1 $27.14 $36.19 $40.71 $43.42
Skill 111 $28.27 $37.69 $42.41 $45.23
Clerk Wage Rates:
Basic Clerk $22.47 $29.96 $33.71 $35.95
Clerk Supervisor $24.87 $33.16 $37.31 $39.79
Kitchen/Tower/Computer Clerk $27.14 $36.19 $40.71 $43.42
Chief Supervisor & Supercargo $28.27 $37.69 $42.41 $45.23

CFS Wage Rates:
Utilityman $22.47 $29.96 $33.71 $35.95
Working Supervisory Clerk $24.87 $33.16 $37.31 $39.79

Mechanics Wage Rates:
Trainee $32.74 $43.65 $49.11 $52.38

(Effective 8:00 a.m., July 4, 2009 to 8:00 a.m. July 3, 2010)
1stand
2nd Shift
1st Shift 2nd Shift Overtime 3rd Shift
Longshore Wage Rates:

Basic Longshore $22.83 $30.44 $34.25 $36.53
Skill 1 $25.23 $33.64 $37.85 $40.37
Skift i $27.50 $36.67 $41.25 $44.00
Skilf 1l $28.63 $38.17 $42.85 $45.81

Clerk Wage Rates:

Basic Clerk $22.83 $30.44 $34.25 $36.53

Clerk Supervisor $25.23 $33.64 $37.85 $40.37

Kitchen/Tower/Computer Clerk $27.50 $36.67 $41.25 $44.00

Chief Supervisor & Supercargo $28.63 $38.17 $42.95 $45.81
CFS Wage Rates:

Utilityman $22.83 $30.44 $34.25 $36.53

Woerking Supervisory Clerk $25.23 $33.64 $37.85 $40.37

Mechanics Wage Rates:
Trainee $33.26 $44.35 $49.89 $53.22

(Effective 8:00 a.m., July 3, 2010 to 8:00 a.m. July 2, 2011)
1stand
2nd Shift
1st Shift 2nd Shift Overtime 3rd Shift
Longshore Wage Rates:

Basic L.ongshore $23.55 $31.40 $35.33 $37.68
Skill | $25.95 $34.60 $38.93 $41.52
Skill it $28.22 $37.63 $42.33 $45.15
Skill tll $29.35 $39.13 $44.03 $46.96
Clerk Wage Rates:
Basic Clerk $23.55 $31.40 $35.33 $37.68
Clerk Supervisor $25.95 $34.60 $38.93 $41.52
Kitchen/Tower/Computer Clerk $28.22 $37.63 $42.33 $45.15
Chief Supervisor & Supercargo $29.35 $39.13 $44.03 $46.96
CFS Wage Rates:
Utilityman $23.55 $31.40 $35.33 $37.68
Working Supervisory Clerk $25.95 $34.60 $38.93 $41.52

Mechanics Wage Rates:
Trainee $34.31 $45.75 $51.47 $54.90

3rd Shift
Overtime

$40.45
$44.77
$48.85
$50.88

$40.45
$44.77
$48.85
$50.89

$40.45
$44.77

$58.93

3rd Shift
Overtime

$41.09
$45.41
$49.50
$51.53

$41.09
$45 .41
$49.50
$51.53

$41.09
$45.41

$59.87

3rd Shift
Overtime

$42.39
$46.71
$50.80
$52.83

$42.39
$46.71
$50.80
$52.83

$42.39
$46.71

$61.76



WAGE SCHEDULE: LONGSHORE AND CLERK RATES
Work Experience Group: 0 - 1,000 Hours

(Effective 8:00 a.m., July 2, 2011 to 8:00 a.m. June 30, 2012)

Longshore Wage Rates:
Basic Longshore
Skill |
Skill 1
Skill il

Clerk Wage Rates:
Basic Clerk
Clerk Supervisor
Kitchen/Tower/Computer Clerk
Chief Supervisor & Supercargo

CFS Wage Rates:
Utilityman
Working Supervisory Clerk

Mechanics Wage Rates:
Trainee

1st Shift 2nd Shift
$24.27 $32.36
$26.67 $35.56
$28.94 $38.59
$30.07 $40.09
$24.27 $32.36
$26 67 $35.56
$28.94 $38.59
$30.07 $40.09
$24.27 $32.36
$26.67 $35.56
$35.36 $47.15

(Effective 8:00 a.m., June 30, 2012 to 8:00 a.m. June 29, 2013)

Longshore Wage Rates:
Basic Longshore
Skilt |
Skilt 1l
Skill 11

Clerk Wage Rates:
Basic Clerk
Clerk Supervisor
Kitchen/Tower/Computer Clerk
Chief Supervisor & Supercargo

CFS Wage Rates:
Utilityman
Working Supervisory Clerk

Mechanics Wage Rates:
Trainee

Longshore Wage Rates:
Basic Longshore
Skitl 1
Skilt 1t
Skill i

Clerk Wage Rates:
Basic Clerk
Clerk Supervisor
Kitchen/Tower/Computer Clerk
Chief Supervisor & Supercargo

CFS Wage Rates:
Utilityman
Working Supervisory Clerk

Mechanics Wage Rates:
Trainee

1st Shift 2nd Shift
$24.99 $33.32
$27.39 $36.52
$29.66 $39.565
$30.79 $41.05
$24.99 $33.32
$27.39 $36.52
$29.66 $39.55
$30.79 $41.05
$24.99 $33.32
$27.39 $36.52
$36.41 $48.55

(Effective 8:00 a.m., June 29, 2013)

1st Shift 2nd Shift
$25.71 $34.28
$28.11 $37.48
$30.38 $40.51
$31.51 $42.01
$25.71 $34.28
$28.11 $37.48
$30.38 $40.61
$31.51 $42.01
$25.71 $34.28
$28.11 $37.48
$37.46 $49.95

1stand
2nd Shift 3rd Shift
Overtime 3rd Shift Overtime
$36.41 $38.83 $43.69
$40.01 $42.67 $48.01
$43.41 $46.30 $52.09
$45.11 $48.11 $54.13
$36.41 $38.83 $43.69
$40.01 $42.67 $48.01
$43.41 $46.30 $52.09
$45.11 $48.11 $54.13
$36.41 $38.83 $43.69
$40.01 $42.67 $48.01
$53.04 $56.58 $63.65

1stand
2nd Shift 3rd Shift
Overtime 3rd Shift Qvertime
$37.49 $39.98 $44.98
$41.09 $43.82 $49.30
$44.49 $47.46 $53.39
$46.19 $49.26 $55.42
$37.49 $39.98 $44.98
$41.08 $43.82 $49.30
$44.49 $47 .46 $53.39
$46.19 $49.26 $55.42
$37.49 $39.98 $44.98
$41.08 $43.82 $49.30
$54.62 $58.26 $65.54

istand
2nd Shift 3rd Shift
Overtime 3rd Shift Overtime
$38.57 $41.14 $46.28
$42.17 $44.98 $50.60
$45.57 $48.61 $54.68
$47.27 $50.42 $56.72
$38.57 $41.14 $46.28
$42.17 $44.98 $50.60
$45.57 $48.61 $54 .68
$47.27 $50.42 $56.72
$38.57 $41.14 $46.28
$42.17 $44.98 $50.60
$56.19 $59.94 $67.43



WAGE SCHEDULE: LONGSHORE AND CLERK RATES
Work Experience Group: 1,001 - 2,000 Hours

(Effective 8:00 a.m., June 28, 2008 to 8:00 a.m. July 4, 2009)
1stand
2nd Shift
1st Shift 2nd Shift Overtime 3rd Shift
Longshore Wage Rates:

Basic Longshore $23.47 $31.29 $35.21 $37.55
Skill | $25.87 $34.49 $38.81 $41.39
Skill 1l $28.14 $37.52 $42.21 $45.02
Skitt 1l $29.27 $39.03 $43.91 $46.83
Clerk Wage Rates:
Basic Clerk $23.47 $31.29 $35.21 $37.55
Clerk Supervisor $25.87 $34.43 $38.81 $41.39
Kitchen/Tower/Computer Clerk $28.14 $37.52 $42.21 $45.02
Chief Supervisor & Supercargo $29.27 $39.03 $43.91 $46.83
CFS Wage Rates:
Utilityman $23.47 $31.29 $35.21 $37.55
Working Supervisory Clerk $25.87 $34.49 $38.81 $41.39

Mechanics Wage Rates:
Trainee $34.30 $45.73 $51.45 $54.88

(Effective 8:00 a.m., July 4, 2009 to 8:00 a.m. July 3, 2010)
1stand
2nd Shift
1st Shift 2nd Shift Overtime 3rd Shift
Longshore Wage Rates:

Basic Longshore $23.83 $31.77 $35.75 $38.13
Skift 1 $26.23 $34.97 $39.35 $41.97
Skill [t $28.50 $38.00 $42.75 $45.60
Skill 1l $29.63 $39.51 $44 .45 $47.41

Clerk Wage Rates:

Basic Clerk $23.83 $31.77 $35.75 $38.13

Clerk Supervisor $26.23 $34.97 $39.35 $41.97

Kitchen/Tower/Computer Clerk $28.50 $38.00 $42.75 $45.60

Chief Supervisor & Supercargo $29.63 $39.51 $44 .45 $47 .41
CFS Wage Rates:

Utilityman $23.83 $31.77 $35.75 $38.13

Working Supervisory Clerk $26.23 $34.97 $39.35 $41.97

Mechanics Wage Rates:
Trainee $34.85 $46.47 $52.28 $55.76

(Effective 8:00 a.m., July 3, 2010 to 8:00 a.m. July 2, 2011}
1stand
2nd Shift
1st Shift 2nd Shift Overtime 3rd Shift
Longshore Wage Rates:

Basic Longshore $24.55 $32.73 $36.83 $39.28
Skilll $26.95 $35.93 $40.43 $43.12
Skill It $29.22 $38.96 $43.83 $46.75
Skill M $30.35 $40.47 $45.53 $48.56

Clerk Wage Rates:

Basic Clerk $24.55 $32.73 $36.83 $39.28

Clerk Supervisor $26.95 $35.93 $40.43 $43.12

Kitchen/Tower/Computer Clerk $29.22 $38.96 $43.83 $46.75

Chief Supervisor & Supercargo $30.35 $40.47 $45.53 $48.56
CFS Wage Rates:

Utilityman $24.55 $32.73 $36.83 $39.28

Working Supervisory Clerk $26.95 $35.93 $40.43 $43.12

Mechanics Wage Rates:
Trainee $35.95 $47.93 $53.93 $57.52

3rd Shift
Overtime

$42.25
$46.57
$50.65
$52.69

$42.25
$46.57
$50.65
$52.69

$42.25
$46.57

$61.74

3rd Shift
Overtime

$42.89
$47.21
$51.30
$53.33

$42.89
$47.21
$51.30
$53.33

$42.89
$47.21

$62.73

3rd Shift
Overtime

$44.19
$48.51
$52.60
$54.63

$44.19
$48.51
$52.60
$54.63

$44 .19
$48.51

$64.71



WAGE SCHEDULE: LONGSHORE AND CLERK RATES
Work Experience Group: 1,001 - 2,000 Hours

(Effective 8:00 a.m., July 2, 2011 to 8:00 a.m. June 30, 2012)
1stand
2nd Shift
1st Shift 2nd Shift Overtime 3rd Shift
Longshore Wage Rates:

Basic Longshore $25.27 $33.68 $37.91 $40.43
Skilt | $27.67 $36.89 $41.51 $44.27
Skill 1 $29.94 $39.92 $44.91 $47.90
Skill 11t $31.07 $41.43 $46.61 $49.71
Clerk Wage Rates:
Basic Clerk $25.27 $33.69 $37.91 $40.43
Clerk Supervisor $27 67 $36.89 $41.51 $44.27
Kitchen/Tower/Computer Clerk $29.94 $39.92 $44.91 $47.90
Chief Supervisor & Supercargo $31.07 $41.43 $46.61 $49.71
CFS Wage Rates:
Utilityman $25.27 $33.69 $37.91 $40.43
Working Supervisory Clerk $27.67 $36.89 $41.51 $44.27

Mechanics Wage Rates:
Trainee $37.05 $49.40 $55.58 $59.28

(Effective 8:00 a.m., June 30, 2012 to 8:00 a.m. June 29, 2013)
1stand
2nd Shift
1st Shift 2nd Shift Overtime 3rd Shift
Longshore Wage Rates:

Basic Longshore $25.99 $34.65 $38.99 $41.58
Skill 1 $28.39 $37.85 $42.59 $45.42
Skill It $30.66 $40.88 $45.99 $49.06
Skill 111 " $31.79 $42.39 $47.69 $50.86

Clerk Wage Rates:

Basic Clerk $25.99 $34.65 $38.99 $41.58
Clerk Supervisor $28.39 $37.85 $42.59 $45.42
Kitchen/Tower/Computer Clerk $30.66 $40.88 $45.99 $49.06
Chief Supervisor & Supercargo $31.79 $42.39 $47.69 $50.86

CFS Wage Rates:
Utilityman $25.99 $34.65 $38.99 $41.58
Working Supervisory Clerk $28.39 $37.85 $42.59 $45.42

Mechanics Wage Rates:
Trainee $38.15 $50.87 $57.23 $61.04

(Effective 8:00 a.m., June 29, 2013)
1stand
2nd Shift
1st Shift 2nd Shift Overtime 3rd Shift
Longshore Wage Rates:

Basic Longshore $26.71 $35.61 $40.07 $42.74
Skill | $29.11 $38.81 $43.67 $46.58
Skill I $31.38 $41.84 $47.07 $50.21
Skill 1t $32.51 $43.35 $48.77 $52.02
Clerk Wage Rates:
Basic Clerk $26.71 $35.61 $40.07 $42.74
Clerk Supervisor $29.11 $38.81 $43.67 $46.58
Kitchen/Tower/Computer Clerk $31.38 $41.84 $47.07 $50.21
Chief Supervisor & Supercargo $32.51 $43.35 $48.77 $52.02
CFS Wage Rates:
Utilityman $26.71 $35.61 $40.07 $42.74
Working Supervisory Clerk $29.11 $38.81 $43.67 $46.58

Mechanics Wage Rates:
Trainee $39.25 $52.33 $58.88 $62.80

3rd Shift
Overtime

$45.49
$49.81
$53.89
$55.93

$45.49
$49.81
$53.89
$55.93

$45.49
$49.81

$66.69

3rd Shift
Overtime

$46.78
$51.10
$565.19
$57.22

$46.78
$51.10
$55.1¢
$57.22

$46.78
$51.10

$68.67

3rd Shift
Overtime

$48.08
$52.40
$56.48
$58.52

$48.08
$52.40
$56.48
$58.52

$48.08
$52.40

$70.65



WAGE SCHEDULE: LONGSHORE AND CLERK RATES

Work Experience Group: 2,001 - 4,000 Hours

(Effective 8:00 a.m., June 28, 2008 to 8:00 a.m. July 4, 2009}

Longshore Wage Rates:
Basic Longshore
Skill |
Skill 11
Skill

Clerk Wage Rates:
Basic Clerk
Clerk Supervisor
Kitchen/Tower/Computer Clerk
Chief Supervisor & Supercargo

CFS Wage Rates:
Utilityman
Working Supervisory Clerk

Mechanics Wage Rates:
Trainee

(Effective 8:00 a.m., July 4, 2009 to 8:00 a.m. July 3, 2010)

Longshore Wage Rates:
Basic Longshore
Skill 1
Skill i
Skill 1l

Clerk Wage Rates:
Basic Clerk
Clerk Supervisor
Kitchen/Tower/Computer Clerk
Chief Supervisor & Supercargo

CFS Wage Rates:
Utilityman
Working Supervisory Clerk

Mechanics Wage Rates:
Trainee

(Effective 8:00 a.m., July 3, 2010 to 8:00 a.m. July 2, 2011}

Longshore Wage Rates:
Basic Longshore
Skill 1
Skill 1
Skitl

Clerk Wage Rates:
Basic Clerk
Clerk Supervisor
Kitchen/Tower/Computer Clerk
Chief Supervisor & Supercargo

CFS Wage Rates:
Utilityman
Working Supervisory Clerk

Mechanics Wage Rates:
Trainee

1st Shift

$25.47
$27.87
$30.14
$31.27

$25.47
$27.87
$30.14
$31.27

$25.47
$27.87

$35.86

1st Shift

$25.83
$28.23
$30.50
$31.63

$25.83
$28.23
$30.50
$31.63

$25.83
$28.23

$36.43

1st Shift

$26.55
$28.95
$31.22
$32.35

$26.55
$28.95
$31.22
$32.35

$26.55
$28.85

$37.58

2nd Shift

$33.96
$37.18
$40.19
$41.69

$33.96
$37.16
$40.19
$41.69

$33.96
$37.16

$47.81

2nd Shift

$34.44
$37.64
$40.67
$42.17

$34 .44
$37.64
$40.67
$42.17

$34.44
$37.64

$48.57

2nd Shift

$35.40
$38.60
$41.63
$43.13

$35.40
$38.60
$41.63
$43.13

$35.40
$38.60

$50.11

1st & 2nd
Shift
Overtime

$38.21
$41.81
$45.21
$46.91

$38.21
$41.81
$45.21
$46.91

$38.21
$41.81

$53.79

1st & 2nd
Shift
Overtime

$38.75
$42.35
$45.75
$47 .45

$38.75
$42.35
$45.75
$47.45

$38.75
$42.35

$54.85

1st & 2nd
Shift
Overtime

$39.83
$43.43
$46.83
$48.53

$39.83
$43.43
$46.83
$48.53

$39.83
$43.43

$56.37

3rd Shift

$40.75
$44.59
$48.22
$50.03

$40.75
$44.59
$48.22
$50.03

$40.75
$44.59

$57.38

3rd Shift

$41.33
$45.17
$48.80
$50.61

$41.33
$45.17
$48.80
$50.61

$41.33
$45.17

$58.29

3rd Shift

$42.48
$46.32
$49.95
$51.76

$42.48
$46.32
$49.95
$51.76

$42.48
$46.32

$60.13

3rd Shift
Overtime

$45.85
$50.17
$54.25
$56.29

$45.85
$50.17
$54.25
$56.29

$45.85
$50.17

$64.55

3rd Shift
Overtime

$46.49
$50.81
$54.90
$56.93

$46.48
$50.81
$54.90
$56.93

$46.49
$50.81

$65.57

3rd Shift
Overtime

$47.79
$52.11
$56.20
$58.23

$47.79
$52.11
$56.20
$58.23

$47.79
$52.11

$67.64



WAGE SCHEDULE: LONGSHORE AND CLERK RATES
Work Experience Group: 2,001 - 4,000 Hours

(Effective 8:00 a.m., July 2, 2011 to 8:00 a.m. June 30, 2012)
1st & 2nd
Shift
1st Shift 2nd Shift Overtime
Longshore Wage Rates:

Basic Longshore $27.27 $36.36 $40.91
Skili 1 $29.67 $33.56 $44.51
Skifl 1 $31.94 $42.59 $47.91
Skill 11l $33.07 $44.09 $49.61
Clerk Wage Rates:
Basic Clerk $27.27 $36.36 $40.91
Clerk Supervisor $29.67 $39.56 $44.51
Kitchen/Tower/Computer Clerk $31.94 $42.59 $47.91
Chief Supervisor & Supercargo $33.07 $44.09 $49.61
CFS Wage Rates:
Utilityman $27.27 $36.36 $40.91
Working Supervisory Clerk $29.67 $39.56 $44.51

Mechanics Wage Rates:
Trainee $38.73 $51.64 $58.10

(Effective 8:00 a.m., June 30, 2012 to 8:00 a.m. June 29, 2013)
1st& 2nd
Shift
1st Shift 2nd Shift Overtime
Longshore Wage Rates:

Basic Longshore $27.99 $37.32 $41.99
Skill 1 $30.39 $40.52 $45.59
Skill 1 $32.66 $43.55 $48.99
Skill it $33.79 $45.05 $50.69
Clerk Wage Rates:
Basic Clerk $27.99 $37.32 $41.99
Clerk Supervisor $30.39 $40.52 $45.59
Kitchen/Tower/Computer Clerk $32.66 $43.55 $48.99
Chief Supervisor & Supercargo $33.79 $45.05 $50.69

CFS Wage Rates:
Utitityman $27.99 $37.32 $41.99
Working Supervisory Clerk $30.38 $40.52 $45.59

Mechanics Wage Rates:
Trainee $39.88 $53.17 $59.82

(Effective 8:00 a.m., June 29, 2013)
1st & 2nd
Shift
1st Shift 2nd Shift Overtime
Longshore Wage Rates:

Basic Longshore $28.71 $38.28 $43.07
Skill 1 $31.11 $41.48 $46.67
Skill 1l $33.38 $44.51 $50.07
Skill 1l $34.51 $46.01 $51.77
Clerk Wage Rates:
Basic Clerk $28.71 $38.28 $43.07
Clerk Supervisor $31.11 $41.48 $46.67
Kitchen/Tower/Computer Clerk $33.38 $44.51 $50.07
Chief Supervisor & Supercargo $34.51 $46.01 $51.77
CFS Wage Rates:
Utilityman $28.71 $38.28 $43.07
Working Supervisory Clerk $31.11 $41.48 $46.67

Mechanics Wage Rates:
Trainee $41.03 $54.71 $61.55

3rd Shift

$43.63
$47 .47
$51.10
$52.91

$43.63
$47 47
$51.10
$52.91

$43.63
$47.47

$61.97

3rd Shift

$44.78
$48.62
$52.26
$54.06

$44.78
$48.62
$52.26
$54.06

$44.78
$48.62

$63.81

3rd Shift

$45.94
$49.78
$53.41
$556.22

$45.94
$49.78
$53.41
$65.22

$45.94
$49.78

$65.65

3rd Shift
Overtime

$49.09
$53.41
$57.49
$59.53

$49.09
$53.41
$57.49
$59.53

$49.09
$53.41

$69.71

3rd Shift
Overtime

$50.38
$54.70
$58.79
$60.82

$50.38
$54.70
$58.79
$60.82

$50.38
$54.70

$71.78

3rd Shift
Overtime

$51.68
$56.00
$60.08
$62.12

$51.68
$56.00
$60.08
$62.12

$51.68
$56.00

$73.85



1188 FRANKLIN STREET
SAN FRANCISCO
CALIFORNIA 94109

(415) 775-0533

(415) 775-1302 FAX

INTERNATIONAL
LONGSHORE &
WAREHOUSE UNION

AFL-CIO www.[LWU.org
ROBERT McELLRATH JOSEPH R. RADISICH WESLEY FURTADO WILLIAM E. ADAMS
President Vice President Vice President Secretary-Treasurer

July 1, 2008

James C. McKenna
President & CEO

Pacific Maritime Association
555 Market Street, 3rd Floor
San Francisco, CA 94105

LETTER OF UNDERSTANDING
Contractual Obligations

Mr. McKenna:

During the course of the 2008 PCL&CA negotiations, the Parties discussed the contractual
obligations of PMA member companies and steamship carrier lines, stevedores, marine terminal
operators and maintenance companies that do business in West Coast ports. The Parties agree
that PMA member companies shall not engage in subterfuge through their affiliated companies
to avoid their contractual obligations under the PCL&CA or the ILWU-PMA Benefit Plans. The
term “affiliated companies” means carriers, stevedores, marine terminal operators or
maintenance companies that are part of a group of trades or businesses under common control
with a PMA member company.

It was further agreed that the Union shall be promptly notified of all PMA membership changes
within five (5) days of the date PMA is notified of such change(s), and that the Trustees of the
ILWU-PMA Pension Plan shall develop and implement policies and procedures to monitor
compliance with the Plan’s withdrawal liability rules.

Robert McEllrath
International President

derstanding ¢#nfirmed:
P

James C. McKenna
President & CEO
Pacific Maritime Association

Dated: 7‘ -2% LSS




Pacific Maritime Association
Headquarters

July 1, 2008

Mr. Robert McEllrath, President

Trustee, ILWU-PMA Pension Plan
International President

International Longshore and Warehouse Union
1188 Franklin Street, 4™ Floor

San Francisco, CA 94109

Letter of Understanding
ILWU-PMA Pension Plan

Dear Mr. McEllrath:

It is understood and agreed that the joint Trustees of the ILWU-PMA Pension Plan
(“Plan”) will instruct the Plan’s actuary to determine, if the Plan’s actuary determines to be
appropriate, scheduled cost on a basis that adjusts the annual cost to reflect the current payment
schedule for contributions, rather than assuming contributions will be made on or after the end of
the Plan year.

Sincerely,

=..\l._\___\/_‘

Ja C. McKenna
President and CEO

Understanding confirmed:

£
Robert McEllrath, Trustee, ILWU-PMA Pension Plan
International President, ILWU

Dated: Jdé/ Zgzt Zﬁﬂg

555 Market Street o Third Floor ¢ San Francisco, California 94105
(415) 576-3200 « FAX (415) 348-8392
http://www.pmanet.org



Pacific Maritime Association
Headquarters

July 1, 2008

Mr. Robert McEllrath, President

Trustee, ILWU-PMA Pension Plan
International President

International Longshore and Warehouse Union
1188 Franklin Street, 4™ Floor

San Francisco, CA 94109

Letter of Understanding
ILWU-PMA Pension Plan and Supplemental Welfare Benefit Plan

Dear Mr. McEllrath:
The Parties agree that the Pension Plan will be amended to provide the benefits currently

payable under the Supplemental Welfare Benefit (“SWB”) Plan and the SWB Plan will be
terminated effective July 1, 2011.

Sincerely,

c_C—Q

JamesT. McKenna
President and CEO

Understanding confirmed:

AT

Robert McEllrath, Trustee, ILWU-PMA Pension Plan
International President, ILWU

Dated: .-./

225

7Y 25"

555 Market Street o Third Floor ® San Francisco, California 94105
(415) 576-3200 « FAX (415) 348-8392
http://www.pmanet.org
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WAREHOUSE UNION

1188 FRANKLIN STREET
SAN FRANCISCO
CALIFORNIA 94109

(415) 775-0533

(415) 775-1302 FAX

INTERNATIONAL
LONGSHORE &

IJ

AFL-CIO www.[LWU.org
ROBERT McELLRATH JOSEPH R. RADISICH WESLEY FURTADO WILLIAM E. ADAMS
President Vice President Vice President Secretary-Treasurer

July 1, 2008

James C. McKenna

President & CEO

Pacific Maritime Association’
555 Market Street, 3rd Floor
San Francisco, CA 94105

LETTER OF UNDERSTANDING
Long Term Care

Mr. McKenna:

During the course of PCL&CA negotiations, the Parties agreed to conduct an in-depth study of
the design and cost of adding a long-term care program to the ILWU-PMA Welfare Plan. This
will confirm the Parties’ agreement to refer this study to the Trustees for completion on or before
December 31, 2010.

Singgrely,

?WW |

Robert McEllrath
International President

Understanding confirmed:

el —

James C./McKenna
President & CEO
Pacific Maritime Association

Dated: P K




WAREHOUSE UNION

1188 FRANKLIN STREET
SAN FRANCISCO
CALIFORNIA 94109

(415) 775-0533

(415) 775-1302 FAX

INTERNATIONAL
LONGSHORE &

AFL-CIO www.ILWU.org
ROBERT McELLRATH JOSEPH R. RADISICH WESLEY FURTADO WILLIAM E. ADAMS
President Vice President Vice President Secretary-Treasurer

July 1, 2008

James C. McKenna
President & CEO

Pacific Maritime Association
555 Market Street, 3rd Floor
San Francisco, CA 94105

LETTER OF UNDERSTANDING
Dental Implants

Mr. McKenna:

During the course of the 2008 PCL&CA negotiations, the Parties agreed that all requests for
precertification of dental implants or claims for payment of dental implants will be referred to
Medical Review Institute of America (MRIoA). If MRIoA determines that the procedure is
medically necessary, it will be covered.

Sineegely, .
Robert McEllrath
International President

nfirmed:

<< (,—-—————\
James C. chenna

President & CEO
Pacific Maritime Association

Dated: 7‘ -2%5 "‘d&
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WAREHOUSE UNION

1188 FRANKLIN STREET
SAN FRANCISCO
CALIFORNIA 94109

(415) 775-0533

(415) 775-1302 FAX

INTERNATIONAL
LONGSHORE &

AFL-CIO www.ILWU.org
ROBERT McELLRATH JOSEPH R. RADISICH WESLEY FURTADO WILLIAM E. ADAMS
President Vice President Vice President Secretary-Treasurer

July 1, 2008

James C. McKenna

President & CEO

Pacific Maritime Association’

555 Market Street, 3rd Floor
San Francisco, CA 94105

LETTER OF UNDERSTANDING
National Health Care Policy
Mr. McKenna:

During the course of PCL&CA negotiations, the Parties agreed to work together to advocate for
an effective universal coverage, single payer national health care policy.

Singerely,

v ony 72y % S

Robert McEllrath
International President

Un T rmed:

s

James C. M¢Kenna
President EO

Pacific Maritime Association

Dated: 7 -2% - (@S




Pacific Maritime Association
Headquarters

July 1, 2008

Mr. Robert McEllrath, President

International Longshore and Warehouse Union
1188 Franklin Street, 4" Floor

San Francisco, CA 94109

Letter of Understanding
Semi-Annual Arbitrators’ Conference

Dear Mr. McEllrath:

In the course of PCL&CA negotiations, the Parties agreed to the following:

The Coast Arbitrator shall conduct semi-annual meetings with the Area and Relief Area
Arbitrators. The meetings will be structured so that the Arbitrators meet privately in a morning
session, to be joined in the afternoon session by members of the Coast Labor Relations
Committee.

Topics for the meeting will be jointly determined by the Coast Arbitrator and the Coast
Labor Relations Committee.

Sincerely,

=& ‘C-‘———'ﬁ,\

" McKenna
nt and CEO

James
Presi

Understanding confirmed:

KT Tt

Robert McEllrath, President
Internati?ongshore and Warehouse Union

Date: _./u,/7 Lé’)“! Z,ﬂg

555 Market Street o Third Floor ¢ San Francisco, California 94105
{415) 576-3200  FAX (415) 348-8392
http://www.pmanet.org



1188 FRANKLIN STREET
SAN FRANCISCO

INTERNATIONAL

LONGSHORE & II EW’AM CALIFORNIA 94109
B\ == ) (415) 775-0533
WAREHOUSE UNION \; &>/ (415) 775-1302 FAX
AFL-CIO www.ILWU.org
ROBERT McELLRATH JOSEPH R. RADISICH WESLEY FURTADO WILLIAM E. ADAMS
President Vice President Vice President Secretary-Treasurer

July 1, 2008

James C. McKenna
President & CEO

Pacific Maritime Association
555 Market Street, 3rd Floor
San Francisco, CA 94105

LETTER OF UNDERSTANDING
Discrimination Grievances

Mr. McKenna:

During the course of the 2008 PCL&CA negotiations, the Parties agreed that CLRC letter dated
November 6, 1985 regarding “Discrimination Grievances” is vacated.

Sincerely,

ooy A

Robert McEllrath
International President

Understanding confirmed:

QQ rs-\"\(,.————-—-,

James C/ McKenna
President & CEO
Pacific Maritime Association

Dated: ? -2 - Q%




WAREHOUSE UNION

1188 FRANKLIN STREET
SAN FRANCISCO
CALIFORNIA 94109

(415) 775-0533

(415) 775-1302 FAX

INTERNATIONAL
LONGSHORE &

AFL-CIO www.[LWU.org
ROBERT McELLRATH JOSEPH R. RADISICH WESLEY FURTADO WILLIAM E. ADAMS
President Vice President Vice President Secretary-Treasurer

July 1, 2008

James C. McKenna
President & CEO

Pacific Maritime Association
555 Market Street, 3rd Floor
San Francisco, CA 94105

LETTER OF UNDERSTANDING
Strike, Lockout, and Work Stoppage Accelerated Grievance Procedure
Mr. McKenna:
During the course of the 2008 PCL&CA negotiations, the Parties discussed the intent of the new
Sections 17.2611 and 17.631 and agreed that the provisions do not apply to picket lines, health

and safety, and onerous work disputes.

Sincerely,

Ry LY

Robert McEllrath
International President

Understanding confirmed:

James C. McKenna
President4& CEO
Pacific Maritime Association

Dated:7 - 2% -




Pacific Maritime Association
Headquarters

July 1, 2008

Mr. Robert McEllrath, President

International Longshore and Warehouse Union
1188 Franklin Street, 4™ Floor

San Francisco, CA 94109

Letter of Understanding
Coast Arbitration Procedures

Dear Mr. McEllrath:

During the course of the 2008 ILWU-PMA Contract negotiations, the Parties discussed
issues related to the procedures concerning Coast Arbitrations. The Parties agreed to conduct a
meeting with the Coast Arbitrator to detail the Parties’ expectations and the goal of providing
greater administrative efficiency. Items of discussion shall include the use of court reporters,
more timely production of transcripts, the issuance of decisions, and the Coast Arbitrator’s
exclusive availability to the Parties. With respect to the Coast Arbitrator’s availability, the Parties
agreed to seek six (6) dedicated days a month, mid-week, assuming reasonable cost.

Sincerely,

Cmc )C..——————-—-

Jamés C. McKenna
President and CEO

Understanding confirmed:

L, —
)Ty T L,
Robert McEllrath, President
Intemation/alLongshore ;gld Warehouse Union

Date: ._/“é Zaj Zdzg

555 Market Street o Third Floor ¢ San Francisco, California 94105
{(415) 576-3200 « FAX (415) 348-8392
http://www.pmanet.org



Pacific Maritime Association
Headquarters

July 1, 2008

Mr. Robert McElrath, President

International Longshore and Warehouse Union
1188 Franklin Street, 4th Floor

San Francisco, CA 94109

Letter of Understanding
Non-Container Work Development / Small Port Work Development

Dear Mr. McEllrath:

During the course of the 2008 negotiations, the Parties discussed the concept of having
joint forums to discuss ways of attracting new work to the small ports. The focus will be on non-
container operations. Recognizing that it is in their mutual interest to develop and provide work in
ports that have little or limited work, the Parties agreed to meet at the local level within 180 days
of the ratification of the agreement to conduct such forums and promote new work, with final
approval of the CLRC.

The purpose of this special understanding is to attract and encourage cargo-handling
businesses.

Sincerely,

Understanding confirmed:

(T T t—

Robert McEllrath, President
International Longshore and Warehouse Union

Dated: —@ Zf);: 2408

555 Market Street » Third Floor ¢ San Francisco, California 94105
(415) 576-3200 « FAX (415) 348-8392
http://www.pmanet.org



Pacific Maritime Association

A Headquarters
-m

July 1,2008

Mr. Robert McEllrath, President

International Longshore and Warehouse Union
1188 Franklin Street, 4™ Floor

San Francisco, CA 94109

Letter of Understanding
Subsistence and Mileage Reimbursement

Dear Mr. McEllrath:

During the course of the 2008 negotiat/ions, the Parties discussed the issue of subsistence
and mileage reimbursement not being paid in the same week as the payroll. In the interest of
efficiency, the PMA agreed that it would explore new methods of payroll in an effort to have the

above-mentioned paid in the same pay period. This study shall be completed within 120 days of
the ratification of the Contract, and the feasibility will be shared between the Parties at the CLRC.

Sincerely,

CrEICme——

James C. McKenna
President and CEO

Understanding confirmed:

Robert McEllrath, President
International Longshore and Warehouse Union

o
Dated: —JQ% Zé deg

555 Market Street o Third Floor * San Francisco, California 94105
(415) 576-3200 » FAX (415) 348-8392
http://www.pmanet.org



Pacific Maritime Association
Headquarters

July 1, 2008

Mr. Robert McEllrath, President

International Longshore and Warehouse Union
1188 Franklin Street, 4th Floor

San Francisco, CA 94109

Letter of Understanding
Diversity Training

Dear Mr. McEllrath:
During the course of 2008 PCL&CA negotiations, the Parties discussed the current
diversity training program. The Parties agreed the Coast Labor Relations Committee shall meet to

discuss the content and curriculum of the diversity training program, with the express intent of
ensuring such training meets the needs of the industry.

Sincerely,
el —
Jameg C. McKenna

President and CEO

Understanding confirmed:

Robert McEllrath, President
International Longshore and Warehouse Union

Dated: -—/aé Zfl‘ anao

555 Market Street ¢ Third Floor = San Francisco, California 94105
(415) 576-3200 » FAX (415) 348-8392
http://www.pmanet.org



1188 FRANKLIN STREET
SAN FRANCISCO
CALIFORNIA 94109

(415) 775-0533

(415) 775-1302 FAX

INTERNATIONAL
LONGSHORE &
WAREHOUSE UNION

II (
A

AFL-CIO www.ILWU.org
ROBERT McELLRATH JOSEPH R. RADISICH WESLEY FURTADO WILLIAM E. ADAMS
President Vice President Vice President Secretary-Treasurer

July 1, 2008

James C. McKenna
President & CEO

Pacific Maritime Association
555 Market Street, 3rd Floor
San Francisco, CA 94105

LETTER OF UNDERSTANDING
General Safety Training

Mr. McKenna:

During the course of the 2008 PCL&CA negotiations, the Parties agreed that GST content and
curriculum shall be approved by the CLRC. It was further agreed that the Union, at its expense, shall
be entitled to participate in the classroom instruction.

Sincerely,

Robert McEllrath
International President

Und 3 firmed:

James C. %Kenna
President & CEO
Pacific Maritime Association

Dated: —? - 2% "’O%




Pacific Maritime Association
Headquarters

July 1,2008

Mr. Robert McEllrath, President

International Longshore and Warehouse Union
1188 Franklin Street, 4™ Floor

San Francisco, CA 94109

Letter of Understanding
Drug and Alcohol Testing Policy and Procedures

Dear Mr. McEllrath:

During the course of 2008 Contract negotiations, the Parties engaged in extensive
discussions regarding the industry drug and alcohol testing procedures, with particular attention
paid to the concept of testing following a serious workplace accident and the effectiveness of the
current policy with respect to the procedures outlined in Section 17.829 of the PCL&CA.

Consistent with the recognized need to maintain a drug and alcohol free workplace, the
Parties agreed the Coast Labor Relations Committee shall discuss the current drug and alcohol
testing policy and procedures.

Sincerely,

Understanding confirmed:

< 2255 597/ A

Robert McEllrath, President
International Longshore and Warehouse Union

s 4 25" a8

555 Market Street ¢ Third Floor ¢ San Francisco, California 94105
(415) 576-3200 » FAX (415) 348-8392
http://www.pmanet.org




P

INTERNATIONAL
LONGSHORE &
WAREHOUSE UNION

1188 FRANKLIN STREET
SAN FRANCISCO
CALIFORNIA 94109

(415) 775-0533

(415) 775-1302 FAX

AFL-CIO www.ILWU.org
ROBERT McELLRATH JOSEPH R. RADISICH WESLEY FURTADO WILLIAM E. ADAMS
President Vice President Vice President Secretary-Treasurer
July 1, 2008

James C. McKenna
President & CEO

Pacific Maritime Association
555 Market Street, 3rd Floor

San Francisco, CA 94105

LETTER OF UNDERSTANDING

Clarifications and Exceptions to ILWU Maintenance and Repair Jurisdiction

Mr. McKenna:

During the course of the 2008 PCL&CA negotiations, the Parties discussed the assignment of
maintenance and repair work to the ILWU coastwise bargaining unit to offset the introduction of
new technologies and robotics that will necessarily displace/erode traditional longshore work and
workers. The scope of ILWU work shall include the pre-commission installation per each
Employer’s past practice (e.g., OCR, GPS, MODAT, and related equipment, etc., excluding

operating system, servers,

and terminal infrastructure, etc.), post-commission installation,

reinstallation, removal, maintenance and repair, and associated cleaning of all present and

forthcoming technological

equipment related to the operation of stevedore cargo handling

equipment and its electronics in all West Coast ports except for those, and only those, specific
marine terminal facilities listed as “red-circled” below:

0 AKLAND

L _
APL/EMS Berths 60-63

Red circle cranes, reefers, and container washmg

APM OAK Berths 20-23

Red circle Berth 20 cranes, Horizon off dock trucking operation and
associated equipment

35-38

OICT/SSAT Berths 57-59 Red circle
TBCT/ITS Berths 24-26 Red circle
Howard Terminal/SSAT Red circle
Berths 67-68

Ben Nutter/Evergreen Berths | Red circle

Hanjin/TTI Berths 55-56

Red circle with the exception of cranes, transtainers, dry containers, reefers,
and chassis

SSAT/Richmond

Red circle




James C. McKenna

Re: Clarifications and Exceptions to ILWU Maintenance and Repair Jurisdiction

July 1, 2008
Page 2 of 3

LONG BEACH

LB 243-247/ LB 266-270 SSA Red circle
Pier J

LB 88-94 SSAT Pier A Red circle
LB 60-62 SSAT Pier C Red circle
LB 227-236 ITS Pier J/G Red circle

LB 132-140 Pier T Hanjin/TTI

Red circle with the exception of cranes, transtainers, reefers, dry containers,
and chassis

LB 205-207 SSA Pier F

Red circle

LA APL/EMS Berths 302-305

Red circle reefer, minor chassis service repair and roadability in CY

LA Berths 226- 236 Evergreen

Red circle with the exception of cranes, transtainers, reefers, dry containers,
and chassis

LA Berths 121-131 Yang Ming

Red circle with the exception of cranes

LA SSA Outer Harbor 54-55

Red circle

LA Berth 100 WBCT/China
Shipping

Red circle with the exception of cranes

_ TACOMA
Husky Terminal/ITS ed circle
TOTE Red circle with the exception of minor trailer repair, federal trailer licensing,
and rolox box repair
APM Terminal Red circle hammerhead cranes only

OCT/Yang Ming/Terminal 7
Berth D

Red circle with the exception of chassis, reefers, and dry containers

Horizon Facility

Red circle

Terminal 30

SEATTLE
SSA Terminal 18 Red circle
SSAT Terminal 25 Red circle
SSAT/China Shipping Red circle

Terminal 46/Hanjin

Red circle with the exception of cranes, transtainers, chassis, dry containers,
and reefers

Pier 66/CTA

Red circle

APL/EMS
North Terminal 5§

Red circle
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The “red-circled” list shall replace the 1978 past practice exception with respect to Sections 1.7,
1.71,1.72, and 1.73 of the PCLCD.

The Parties further agree that all carriers and vessel operators may use any of the “red-circled”
facilities, as they see fit, without affecting the status of these facilities as an exception to ILWU
maintenance and repair jurisdiction. It shall be a subterfuge for a carrier to utilize a “red circled”
terminal to perform maintenance and repair work on its equipment unless the work is associated
with a vessel calling that facility. Modifications and reconstruction of any “red-circled” facility,
including changes in the boundary lines that do not change the fundamental identity of the “red-
circled” facility, shall not change its exception status.

The Parties agree that a terminal operator that is the owner or lessee of a “red-circled” facility
and that has a direct collective bargaining relationship with another union as of July 1, 2008, may
vacate a “red circled” facility and then relocate its operations to another facility within the same
port (other than newly constructed terminals subject to ILWU jurisdiction under Section 1.731)
and retain its incumbent non-ILWU mechanic workforce, provided the relocation maintains a
continuity of operations, personnel, and equipment.

The Parties also agree that, notwithstanding the above paragraph, the anticipated relocation, due
to eminent domain, of the Tacoma TOTE facility to another location within the Port of Tacoma
area shall not displace or disturb the recognized workforce at the prior facility, unless otherwise
determined by the Employer.

With respect to Section 1.75, the Parties agreed that the exception would only apply to “full red
circled” facilities.

The Parties left for future resolution under Section 17 the question concerning how Section 1
provisions, as amended, apply in situations when stevedore cargo handling equipment (See
Section 1.7 and sub-sections), at a marine terminal is moved off the marine terminal by the
terminal operator or by a signatory carrier.

Sincerely,

VO T

Robert McEllrath
International President

Unders ing confirmed:

(—_.\L-—-——_—-

James C. McKenna
President & CEO
Pacific Maritime Association

Dated: s -




Pacific Maritime Association
Headquarters

July 1, 2008

Mr. Robert McEllrath, President

International Longshore and Warehouse Union
1188 Franklin Street, 4th Floor

San Francisco, CA 94109

Letter of Understanding
Maintenance and Repair — Warranty Definition

Dear Mr. McEllrath:

During the course of the 2008 ILWU-PMA Contract negotiations, the Parties discussed
the M&R warranty provisions in the applicable port supplements and agreed to the following
warranty language (See Section 1.81 and Letter of Understanding — Clarification and Exceptions
to ILWU Maintenance and Repair Jurisdiction):

Work may be performed on dock by vendors under bona fide original written
manufacturers’ warranty on new purchased or leased equipment. Length of such
warranties shall not exceed industry standards of the manufacturer or three (3) years,
whichever is less. Past practice exceptions (e.g., manufacturer design problems, major
structural repairs, major painting, and items recalled by the manufacturer) may continue.
Additional service contracts not covered by the original warranty shall not be construed
as being bona fide original manufacturers’ warranties. Copies of said warranties shall
be furnished to the Union upon request.

While under vendor warranty, no agency other than vendor and/or manufacturer or their
designated agency shall be used to repair said piece of equipment.

There shall be no gimmicking by the parties related to manufacturers’ warranties.

Employers shall familiarize member(s) of the ILWU mechanic work force on new
equipment under warranty and system updates. Familiarization shall include the
operation and repair of new equipment under warranty and system updates.

When an original equipment manufacturer is offering a program for an authorized
service centers’ certification, the Employers shall participate in these certification
programs using ILWU represented mechanics. In the event an original equipment
manufacturer does not provide authorized manufacturer certifications, when requested,
the Employer shall provide the ILWU a letter stating the specific reasons why they were
not accepted.

555 Market Street ¢ Third Floor  San Francisco, California 94105
(415) 576-3200 « FAX (415) 348-8392
http://www.pmanet.org



Mr. Robert McEllrath, President

Letter of Understanding — M&R Warranty Definitions
July 1, 2008
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Sincerely,

\Z\‘
James (" McKenna
President and CEO

Understanding confirmed:

<] r —
o /VE
Robert McEllrath, President
International Longshore and Warehouse Union

Dated: *-/a,é &04?'4/ ng



Pacific Maritime Association
Headquarters

July 1, 2008

Mr. Robert McEllrath, President

[nternational Longshore and Warehouse Union
1188 Franklin Street, 4th Floor

San Francisco, CA 94109

Letter of Understanding
Maintenance and Repair — Mechanics’ Boards

Dear Mr. McEllrath:

During the course of the 2008 ILWU-PMA Contract negotiations, the Parties discussed
and agreed that a Mechanic Board shall be established in the major container ports of Seattle,
Tacoma, Portland and Oakland. Orders for supplemental labor shall be placed, by the employer,
at the ILWU-PMA Dispatching Halls. Supplemental labor shall be dispatched in accordance with
local joint dispatch rules and practices.

Sincerely,

C/««C\ai ~

Jameg C. McKenna
President and CEO

Understanding confirmed:

729,
Robert McEllratﬁ, President
International Longshore and Warehouse Union

Dated: —./xé, Zfﬂ Z@g

7

555 Market Street ¢ Third Floor ¢ San Francisco, California 94105
(415) 576-3200 » FAX (415) 348-8392
http://www.pmanet.org



Pacific Maritime Association
Headquarters

July 1, 2008

Mr. Robert McEllrath, President

International Longshore and Warehouse Union
1188 Franklin Street, 4th Floor

San Francisco, CA 94109

Letter of Understanding
M&R Training

Dear Mr. McEllrath:

During the course of 2008 Contract negotiations, the Parties recognized the need for
M&R training. It was acknowledged that the M&R training provisions contained within the 2002
Memorandum of Understanding (MOU) dated November 23, 2002, were not fully implemented.

The Parties, therefore, agreed that the terms and conditions of the M&R 2002 MOU are
reconfirmed and shall be accomplished during the term of the 2008 PCL&CA.

Sincerely,

James C. McKenna
President and CEO

Understanding confirmed:

AT T U —

Robert McEllrath, President
International Longshore and Warehouse Union

Dated: —\/%/L Zgg/ Z/doa

555 Market Street » Third Floor  San Francisco, California 94105
(415) 576-3200 » FAX (415) 348-8392
hitp://www.pmanet.org



Pacific Maritime Association
Headquarters

July 1, 2008

Mr. Robert McEllrath, President

International Longshore and Warehouse Union
1188 Franklin Street, 4th Floor

San Francisco, CA 94109

Letter of Understanding
M&R Training Requirements for Steady Mechanics

Dear Mr. McElirath:

During the course of the 2008 ILWU-PMA Contract negotiations, the Parties discussed
M&R training requirements for steady mechanics employed by PMA member companies.

The CLRC agrees to meet in order to develop a steady mechanic training criteria to meet
the needs of West Coast employers. The Parties agree to accomplish this task no later than July 1,

2009, for the express purpose of providing continuing education for steadily employed mechanics
on new and evolving technologies in accordance with Sections 1.72 and 1.73 of the PCLCD.

Sincerely,

e e

James £. McKenna
President and CEO

Understanding confirmed:

Robert McEllrath, President
International Longshore and Warehouse Union

Dated: ,//gé 2.3/71{ SRS

555 Market Street o Third Floor ¢ San Francisco, California 94105
{(415) 576-3200 « FAX (415) 348-8392
http://www.pmanet.org
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1188 FRANKLIN STREET
SAN FRANCISCO
CALIFORNIA 94109

(415) 775-0533

(415) 775-1302 FAX

INTERNATIONAL
LONGSHORE &
WAREHOUSE UNION

AFL-CIO www.ILWU.org
ROBERT McELLRATH JOSEPH R. RADISICH WESLEY FURTADO WILLIAM E. ADAMS
President Vice President Vice President Secretary-Treasurer

July 1, 2008

James C. McKenna
President & CEO

Pacific Maritime Association
555 Market Street, 3rd Floor
San Francisco, CA 94105

LETTER OF UNDERSTANDING
Special Grievance Machinery —- M&R Registered Mechanics

Mr. McKenna:

During the course of the 2008 PCL&CA negotiations, the Parties agreed to modify the July 1,
1993 Arian/Coday Letter of Understanding as follows:

Minor Offenses -- Absence from job such as late starts, early quits, extended relief
periods, extended meal hours, failure to show, failure to follow orders or to work as
directed, minor insubordination, falsification of work orders or written documents, and
any other infraction of a minor nature:

1°' Offense  Letter of reprimand with copy to LRC and individual employee
2" Offense 1 or 2 days off w/o pay

3™ Offense 1 to 3 days off w/o pay

4" Offense 4 weeks off w/o pay

5™ Offense  Deregistration

In determining minor offense penalties, neither the Parties nor the arbitrators shall consider
offenses that predate two years or more of the date of a current offense.

Sincerely,

AL A

Robert McEllrath
International President

erstandiny confirmed:

James C. I%Kenna
President & CEO
Pacific Maritime Association

Dated: € — 2% -O%




Pacific Maritime Association
Headquarters

July 1, 2008

Mr. Robert McEllrath, President

International Longshore and Warehouse Union
1188 Franklin Street, 4" Floor

San Francisco, CA 94109

Letter of Understanding
New Terminal Facilities

Dear Mr. McEllrath:

During the course of the 2008 PCL&CA negotiations, the Parties had extensive
discussion about future industry growth. The Employers sought assurance that the Parties will be
able, in advance, to resolve disputes connected to the opening of new terminal facilities. The
Union restated its support of the investment and construction of new terminal facilities and
development of technologies.

This Letter of Understanding commits both parties to proactively discuss intended new
terminal facilities, pursuant to the provisions of Section 15 of the PCLCD to avoid and/or resolve
disputes.

The Parties further agree that steady and hall registered ILWU mechanics shall be
entitled, at such mechanics’ request, for interport transfer to new mechanic positions for the
opening of new marine terminals. Notice of steady mechanic positions shall be posted in all
longshore dispatch halls coastwise at least sixty (60) days in advance. Upon acceptance of the
hiring employer, interport transfer shall be subject to approval of the involved JPLRC’s in
accordance with the established transfer provisions of Supplement I of the PCL&CA.

[ SV | S

James €7 McKenna
President and CEO

Understanding confirmed:

Robert McEllrath, President
International Longshore and Warehouse Union

Dated: =/ ZQé;, 22 Z’/ 228

555 Market Street » Third Floor ® San Francisco, California 94105
{(415) 576-3200 « FAX {415) 348-8392
http://www.pmanet.org
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1188 FRANKLIN STREET
SAN FRANCISCO
CALIFORNIA 94109

(415) 775-0533

(415) 775-1302 FAX

INTERNATIONAL
LONGSHORE &
WAREHOUSE UNION

AFL-CIO www.ILWU.org
ROBERT McELLRATH JOSEPH R. RADISICH WESLEY FURTADO WILLIAM E. ADAMS
President Vice President i Vice President Secretary-Treasurer

July 1, 2008

James C. McKenna
President & CEO

Pacific Maritime Association
555 Market Street, 3rd Floor
San Francisco, CA 94105

LETTER OF UNDERSTANDING
Intraport Transfer of Mechanics

Mr. McKenna:

During the course of the 2008 PCL&CA negotiations, the Parties agreed to modify the
Herman/Flynn January 17, 1980 Letter of Understanding regarding Sections 1.7 and 1.71 —
Registration to provide that registered mechanics, upon completion of seven (7) years steady
employment with one employer, are entitled, at the mechanic’s request and without the approval
of his/her current employer, to seek and obtain steady mechanic employment with another PMA
company at the same port area.

Intraport transfer shall be limited to 10% of an individual employer’s mechanic workforce, and
shall never exceed 10% of said employer’s crane mechanic workforce, in one year unless
otherwise agreed to by the employer. If an employer has a workforce of less than ten (10), such
transfers shall be limited to one (1) unless otherwise agreed to by the employer.

The mechanic electing to transfer under this provision shall provide the Employer he/she is
leaving with 30 days notice.

A mechanic shall only be eligible to transfer once within each 24-month period, after the seven
(7) year requirement has been fulfilled.

Sincerely,

VOl 7~

Robert McEllrath
International President

Understanding confirmed:

James C. McKenna
President & CEO
Pacific Maritime Association

Dated: £ - 2565 -0OX




1188 FRANKLIN STREET
SAN FRANCISCO
CALIFORNIA 94109

(415) 775-0533

(415) 775-1302 FAX

INTERNATIONAL
LONGSHORE &
WAREHOUSE UNION

AFL-CIO www.ILWU.org
ROBERT McELLRATH JOSEPH R. RADISICH WESLEY FURTADO WILLIAM E. ADAMS
President Vice President Vice President Secretary-Treasurer

July 1, 2008

James C. McKenna
President & CEO

Pacific Maritime Association
555 Market Street, 3rd Floor
San Francisco, CA 94105

LETTER OF UNDERSTANDING
M&R Work “Contract Stevedores” and Bulk Facilities

Mr. McKenna:

During the course of the 2008 PCL&CA negotiations, the Parties discussed and agreed that
Section 1.7, 1.71, 1.72, 1.73, and 1.731 shall cover work performed by PMA member companies
functioning as “contract stevedores” and PMA member companies operating bulk facilities.
“Contract stevedore” is a company performing stevedore work with its own or leased equipment
at non-CY terminals where it is not the owner or the lessee.

It was agreed that such companies are entitled to waiver of Section 1.7 and associated
subsections in keeping with an Employer’s past practice in a port where such work was
performed by non-longshore employees of said employer or by said employer’s subcontractor
pursuant to a past practice that was followed as of July 1, 1978.

With respect to bulk facilities, the exception shall apply only to existing facilities.
Sincerely,

Oy 7 e

Robert McEllrath
International President

Understanding confirmed:

James C. MéKenna
President & CEO
Pacific Maritime Association

Dated: 7 -5 —O%,




Pacific Maritime Association
Headquarters

July 1, 2008

Mr. Robert McEllrath, President

International Longshore and Warehouse Union
1188 Franklin Street, 4th Floor

San Francisco, CA 94109

Letter of Understanding
California Crane Operations

Dear Mr. McEllrath:

During the course of 2008 Contract negotiations, the Parties discussed the utilization of
an additional swingman under each crane against container operations in the Ports of Los Angeles
and Long Beach, as well as the utilization of a dock signal person in the Ports of Oakland/San
Francisco against each crane on container operations. Furthermore, during the discussions, the
Parties recognized the potential of new technologies and robotics that may necessarily displace
the swingmen in LA/LB and the dock signal person in Oakland/San Francisco.

The Employers agreed to order an additional swingman (totaling four) against each crane
on container vessel operations in LA/LB and a dock signal person against each crane on container
vessel operations in Oakland/San Francisco.

Si el

¢

James$ C. McKenna
Pregident and CEO

Understanding confirmed:

R T T

Robert McEllrath, President
International Longshore and Warehouse Union

Dated: .2/[.:4. /9‘ 2 2/& bz A

555 Market Street o Third Floor ® San Francisco, California 94105
(415) 576-3200 « FAX (415) 348-8392
http://www.pmanet.org




Pacific Maritime Association
Headquarters

July 1, 2008

Mr. Robert McEllrath, President

International Longshore and Warehouse Union
1188 Franklin Street, 4th Floor

San Francisco, CA 94109

Letter of Understanding
Local 40A Berth Agent Registration Agreement

Dear Mr. McEllrath:

During the course of the 2008 negotiations, the Parties discussed the Union’s request to
grant limited Class B registration to ILWU Local 40A individuals who perform berth agent
duties. Notwithstanding prior CLRC agreements covering registration, and due to the unique
aspects of the work, the Committee agreed the five (5) ILWU Local 40A Berth Agents employed
by Ports America Group (PAG) in the Ports of Portland and Vancouver shall be granted limited
Class B registration no later than November 1, 2008, subject to the following:

l. Successful completion of the industry physical examination shall be required.

2. A satisfactory history of employment as a limited Class B registrant for six
(6) months shall be required prior to eligibility for advancement to Class A
status.

3. The limited Class B registration shall be limited to the particular job for which

the individual had been steadily employed prior to his or her registration status
for a period of no less than seven (7) years.

4. The registered individual shall continue to be restricted to their particular job
beyond the seven (7) year period should there be no qualified replacements for
that position.

5. The registered individual shall have years of service for ILWU-PMA Pension
Plan purposes limited to the period of time for which contributions at the
established rate have been made in the regular manner into the ILWU-PMA
Pension Plan for hours of work performed by the person in the particular job
added or as a registered clerk.

Any contributions resulting from their pre-registration collective bargaining agreement
that are collected and reserved for ILWU-PMA Pension Plan purposes, pending action of the
parties, shall be considered in conformance with Section 5 above. Furthermore, such a person's
eligibility for any other ILWU-PMA plan benefits shall be on the basis of hours worked in

555 Market Street ¢ Third Floor ¢ San Francisco, California 94105
{415) 576-3200 « FAX (415} 348-8392
http://www.pmanet.org



Mr. Robert McEllrath, President

Letter of Understanding — Local 40A Berth Agent Registration Agreement
July 1, 2008

Page 2 of 2

registered employment, unless the parties shall agree to an alternative in a particular case. The
registered individuals shall, upon limited Class B registration, receive immediate HMO coverage
in accordance with the terms of the ILWU-PMA Welfare Plan.

In the event the Employer’s operational needs dictate a reduction in staff (i.e., due to lay-
off), the released individual(s) shall be granted full dispatch hall rights as a marine clerk but shall
be required to accept call backs as a berth agent for seven (7) years to meet the needs of the
employer.

It is further agreed that this specific registration agreement shall be limited to those listed
individuals and shall not be used as a precedent in future cases between the Parties. The specific
tasks and functions performed by the listed individuals shall not set a precedent expanding
Section 1 jurisdiction under the PCCCD except at Terminal 6, Port of Portland, and Port of
Vancouver (excluding bulk facilities and auto facilities).

Sincerely,

W

James €, McKenna
President and CEO

Understanding confirmed:

Robert McEllrath, President
International Longshore and Warehouse Union

y o
Dated: f@ Z«é . 5



INTE \T i 1188 FRANKLIN STREET
LONGSHORE & | WA ?AL?FDRNIA 94109
=1 v 415) 775-0533
WAREHQOUSE UNION (4?5% 775-1302 FAX
AFL-CIO www.ILWU.org
ROBERT McELLRATH JOSEPH R. BADISICH WESLEY FURTADO WILLIAM E. ADAMS
Prasident Yice President Wioe President Secretary-Treasurer

July 28,2008

James C. McKenna
President & CEO

Pacific Maritime Association
555 Market Street, 3rd Floor
San Francisco, CA 94105

LETTER OF UNDERSTANDING
Amnesty

Mr. McKenna:

This confirms the Employers’ agreement that there will be no discipline, grievances or legal claims
(and any pending claims will be withdrawn) against the Union or any individual longshore worker for
any acts of alleged misconduct related to the negotiations, the “May Day” dispute, the S.F. foremen
upgrade dispute, and any other misconduct that may have occurred between July 1 and July 28, 2008.

Si ely,
. £
Robert McEllrath

International President
Understanding confirmed:

e

James %enna
President’& CEO

Pacific Maritime Association

ouet: ulty 287 208
v /7




Pacific Maritime Association
Headquarters

July 1, 2008

Mr. Robert McEllrath, President

International Longshore and Warehouse Union
1188 Franklin Street, 4th Floor

San Francisco, CA 94109

Letter of Understanding
Marine Diesel-Cleaner Burning Fuels

Dear Mr. McEllrath:

During the course of the 2008 Negotiations, the Parties agreed that the airborne emissions from
vessels could be reduced significantly with cleaner burning fuels required through the implementation of
an International Maritime Organization (IMO) Sulfur Emissions Control Area (SECA) on the West Coast
of the United States. The Parties agreed to send a joint letter to the Environmental Protection Agency
(EPA) and the Governors of the three West Coast States endorsing the rapid adoption of the SECA to
protect waterfront workers and citizens of the surrounding areas from vessel emissions.

I P

. McKenna
Pres{dent and CEO

Understanding confirmed:

Robert McEllrath, President
International Longshore and Warehouse Union

Dated: dé Z—éﬂ ;@'g

/

555 Market Street o Third Floor ¢ San Francisco, California 94105
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